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DES MOINES AREA COMMUNITY COLLEGE
Board of Directors
Regular Board Meeting
September 9, 1992
DMACC Commons - Ankeny Campus

AGENDA

1.

Call to order - 4 p.m.

2.

Roll call.

3.

Consideration of tentative agenda.

4.

Public comments.

5.

Consideration of minutes of the August 7, 1992 public hearing and regular meeting, and
the August 19, 1992 special meeting.

6.

Consideration of a resolution approving the form and content, execution and delivery of
a small business new jobs training agreement, NCS Plastics, Inc. (HF280C).

7.

Consideration of resolution approving the form and content, execution and delivery of
a second addendum to a new jobs training agreement, instituting proceedingsfor the
taking of additional action for the issuance of new jobs training certificates, directing the
publication of a notice of intention to issue not to exceed $60,000 aggregate principal
amount of new jobs training certificates (Barr-Nunn Transportation, Inc. project) of the
Des Moines Area Community College.

8.

Discussion of board policy regarding campus crime/sexual abuse.

9.

Consideration of Board Policy 6008, Investment of College Funds.

10.

Consideration of membership and payment of dues to the Iowa Association
Community College Trustees.

11.

Consideration of Human Resources report.

12.

Closed session - collective bargaining.

of

-2-

13.

Consideration of ratification of a collective bargaining agreement with DMACC Higher
Education Association for FY1993-95.

14.

Consideration of FY1992-93 salaries; instructors, counselors and librarians.

15.

Consideration of payables.

16.

Presentation of financial report.

17.

President’s report.

18.

Board members’ reports.

19.

Information Items:
A. October 12 - MONDAY - Organizational/Regular Board Meeting - Boone Campus

20.

Adjournment.

BOARD OF DIRECTORS
DES MOINES AREA COMMUNITY COLLEGE
2006 South Ankeny Boulevard
Ankeny, Iowa

REGULAR MEETING
SEPTEMBER 9, 1992

The regular meeting of the Des Moines Area Community
College Board of Directors was held at the DMACC Commons,
Ankeny Campus, on September 9, 1992. The meeting was
called to order at 4 p.m. by Board President Susan Clouser.

ROLL CALL

Members Present:
Harold Belken
DeVere Bendixen
Susan Clouser
Lloyd Courier

Dick Johnson
Eldon Leonard
Doug Shull
Nancy Wolf-Keith

Members Absent:
Gerry Pecinovsky
Others Present:
Joseph A. Borgen, President
Helen Harris, Board Secretary
Don Zuck, College Treasurer
Other interested DMACC staff and area residents
APPROVAL OF
TENTATIVE AGENDA

A motion to approve the tentative agenda as amended was made
by Nancy Wolf-Keith; seconded by H. Belken.
Motion passed unanimously.

PUBLIC COMMENTS.

None

APPROVAL OF
MINUTES

E. Leonard moved that the minutes of the August 7, 1992 public
hearing and regular meeting, and the August 19, 1992 special
meeting be approved as presented. Second by D. Bendixen.
Motion passed unanimously.

Board of Directors
APPROVAL OF HF550,
NCS PLASTICS, INC.
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It was moved by E. Leonard, seconded by N. Wolf-Keith, that
the board approve the resolution approving the form and
content, execution and delivery of a small business new jobs
training agreement, NCS Plastics, Inc. A copy of said
agreement is on file in the office of the DMACC Internal
Auditor.
Motion passed unanimously on a roll call vote.

APPROVAL OF
RESOLUTION, HF623,
BARR-NUNN
TRANSPORTATION,
INC.

D. Bendixen moved that the board approve a resolution
approving the form and content, execution and delivery of a
second addendum to a new jobs training agreement, instituting
proceedings for the taking of additional action for the issuance
of new jobs training certificates, directing the publication of a
notice of intention to issue not to exceed $60,000 aggregate
principal amount of new jobs training certificates (Barr-Nunn
Transportation, Inc. project) of the Des Moines Area
Community College. A copy of said resolution is Attachment
#\ to these minutes.
Motion passed unanimously on a roll call vote.

DISCUSSION OF
POLICY/CAMPUS
CRIME/SEXUAL
ABUSE

A brochure entitled "Campus Safety and Security Services" was
distributed, along with a proposed Board Policy addressing the
distribution of information regarding campus crime and sexual
abuse. Legal counsel will review the policy and it will be
returned to the board for consideration at the October board
meeting.

APPROVAL OF
BOARD POLICY 6008,
INVESTMENT OF
COLLEGE FUNDS

As a result of a recent bill passed by the State legislature,
current Board Policy 6008, Investment of College Funds, had to
be amended. A motion was made by H. Belken, seconded by
N. Wolf-Keith, that the board approve the revised Board Policy
6008, as shown in Attachment §2 to these minutes.
Motion passed unanimously.

APPROVAL OF IACCT
MEMBERSHIP AND
PAYMENT OF DUES

D. Shull moved that the board approve membership to the Iowa
Association of Community College Trustees, and that payment
of dues in the amount of $37,705.10 for FY1992-93 be made.
Second by L. Courier.
Motion passed unanimously.

Board of Directors
APPROVAL OF
HUMAN RESOURCES
REPORT
New Personnel
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It was moved by D. Bendixen, seconded by D. Johnson, that the
board approve the following personnel items:

Blewett-Dickson, Valree M. - Instructor, Nursing. Annual
salary $27,619. Effective August 27, 1992. Nine-month
position; continuing contract with licensed faculty, probationary.
Dodds, Jack G. - Instructor, Accounting. Annual salary
$29,531. Effective August 27, 1992. Nine-month position.
Continuing contract with licensed faculty, probationary.
O’Malia, Jerry L. - Instructional Assistant (STRIVE). Annual
salary $13,996. Effective August 27, 1992. Nine-month
position. Employment agreement with professional staff.
Schmitz, Alan G. - LAN Equipment Specialist. Annual salary
$20,462. Effective August 28, 1992. 12-month position.
Employment agreement with professional staff.
Tometich, John E. - Controller. Annual salary $55,095.
Effective September 14, 1992. 12-month position. Employment
agreement with professional staff.

Contract Changes

Neal, Wayne L. - Coordinator, Continuing Education, Grade 13
to Instructor, Personal Computer Training.
Administrative/professional to 12-month faculty. Annual salary
$43,749. Effective August 27, 1992. Continuing contract with
licensed faculty.
Moss, Judy A. - Instructor, Math, Urban Campus. To correct
initial placement. From Lane 225, Level 2.5 to Level 7.
Annual salary $27,619. Effective August 27, 1992.
Sevier, Rick E. - Instructor, CADD, Industry & Technology.
To correct initial placement. From Lane 180, Level 3 to Level
4. Annual salary $29,118.

S.D.U. Lane Changes

Ballard, Monte, Instructor, Commercial Art, Industry &
Technology. From Lane 180 to Lane 203, Level 13. Annual
salary $32,400. Effective August 15, 1992.

Board of Directors

S.D.U. Lane Changes
(continued)
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Bennett, James, Instructor, Data Processing, Business &
Management. From Lane 248 to Lane 270, Level 14. Annual
salary $46,187. Effective August 15, 1992.
Bennett, Virginia, Instructor, Music, Sciences & Humanities.
From Lane 293 to Lane 315, Level 12.5. Annual salary
$36,703. Effective August 15, 1992.
Brewer, Robert, Instructor, Criminal Justice, Sciences &
Humanities. From Lane 270 to Lane 293, Level 13.5. Annual
salary $36,703. Effective August 15, 1992.
Cory, Cynthia, Instructor, Nursing, Health & Public Services.
From Lane 248 to Lane 270, Level 15. Annual salary $37,182.
Effective August 15, 1992.
Crall, Kathleen, Instructor, Office Technology, Urban Campus.
From Lane 270 to Lane 293, Level 15.5. Annual salary
$38,616. Effective August 15, 1992.
Deitrick, Anita, Instructor, Nursing, Health & Public Services.
From Lane 270 to Lane 293, Level 17. Annual salary $41,097.
Effective August 15, 1992.
Eubank, Cynthia, Instructor, Nursing, Health & Public Services.
From Lane 248 to Lane 270, Level 8.5. Annual salary
$30,966. Effective August 15, 1992.
Gano, Barbara, Instructor, Nursing, Boone Campus. From
Lane 270 to Lane 293, Level 9.5. Annual salary $32,878.
Effective August 15, 1992.
Grattan, Helen, Instructor, Office Technology, Business &
Management. From Lane 180 to Lane 203, Level 14. Annual
salary $33,357. Effective August 15, 1992.
Harris, John, Instructor, Diesel, Industry & Technology, From
Lane 293 to Lane 315, Level 14. Annual salary $48,626.
Effective August 15, 1992.
Henry, C. Dean, Instructor, Diesel, Industry & Technology.
From Lane 293 to Lane 315, Level 17. Annual salary $43,518.
Effective August 15, 1992.

Board of Directors
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Hutchison, Alan, Instructor, English, Sciences & Humanities.
From Lane 293 to Lane 315, Level 3. Annual salary $27,619.
Effective August 15, 1992.
Lenihan-CIark, Vickie, Instructor, Nursing, Health & Public
Services. From Lane 203 to Lane 225, Level 12. Annual
salary $32,400. Effective August 15, 1992.
Meredith, Sharon, Instructor, STRIVE, , Academic
Achievement. From Lane 225 to Lane 248, Level 10. Annual
salary $31,441. Effective August 15, 1992.
Schulte, Mary Ann, Instructor, Social & Behavorial Science,
Carroll Campus. From Lane 270 to Lane 293, Level 3.
Annual salary $26,663. Effective August 15, 1992.
Siemann, Carolyn, Instructor, Academic Achievement Center,
Carroll Campus. From Lane 180 to Lane 203, Level 9.5.
Annual salary $29,053. Effective August 15, 1992.
Tomes, Cynthia, Instructor, Accounting, Urban Campus. From
Lane 270 to Lane 293, Level 15.5. Annual salary $49,235.
Effective August 15, 1992.
Underbakke, Instructor, Automotive, Industry & Technology.
From Lane 248 to Lane 270, Level 4.5. Annual salary
$34,605. Effective August 15, 1992.
Motion passed unanimously.

CLOSED SESSION,
BARGAINING

No closed session was held.

RATIFICATION OF
BARGAINING
AGREEMENT,
F Y1993-95, HEA

E. Leonard moved that the board ratify the collective bargaining
agreement between the DMACC Board of Directors and the
DMACC Higher Education Association for FY1993-95. Second
by H. Belken. A copy of said agreement is Attachment #3 to
these minutes.
Motion passed unanimously.

Board of Directors
APPROVAL OF
FY1993 SALARIES,
HEA, INSTRUCTORS,
COUNSELORS &
LIBRARIANS

-6-

September 9, 1992

It was moved by H. Belken, seconded by D. Bendixen, that the
board approve the FY1993 salary recommendations for the
Higher Education Association (instructors, counselors and
librarians) as shown in Attachment #4 to these minutes.
Motion passed unanimously.

APPROVAL OF
PAYABLES

Approval of the payables as presented in Attachment #5 to these
minutes was made by E. Leonard, seconded by D. Bendixen.
Motion passed unanimously.

FINANCIAL REPORT

The August 31, 1992 Financial Report was not available at the
time of this meeting. When available, it is Attachment #6 to
these minutes.

ADJOURNMENT

A motion for adjournment was made by E. Leonard, seconded
by N. Wolf-Keith.
Motion passed unanimously and at 4:55 p.m., Board President
Clouser adjourned the meeting.

HELEN M. HARRIS,
Board Secretary

1ATTACHMENT #1
Regular Meeting
1 September 9, 1992

Ankeny,

Iowa

September 9, 1992
The Board of Directors of the Des Moines Area Community Col
lege met in regular session on the 9th day of September, 1992 at
four
o'clock p.m., at the DMACC Commons in Ankeny, Iowa.
The
meeting was called to order and there were present Susan m miser
/
President of the Board, in the chair, and the following named
Board Members:
Harold Belken, DeVere Bendixen. Llovd Courter. Dirk Johnson._____
Eldon Leonard, Doug Shull, Nancy Wolf-Keith________________________

Ab s e n t :

Gerry Pecinovskv___________________________________________

Matters were discussed concerning a Second Addendum to the
previously approved new jobs training agreement between the Col
lege and Barr-Nunn Transportation, Inc.
Following a discussion
of the proposal, Board Member
D. Bendxlen ____________ introduced
and caused to be read a resolution entitled "A Resolution Approv
ing the Form and Content and Execution and Delivery of a Second
Addendum to New Jobs Training Agreement, Instituting Proceedings
for the Taking of Additional Action for the Issuance of New Jobs
Training Certificates, Directing the Publication of a Notice of
Intention to Issue Not to Exceed $60,000 Aggregate Principal
Amount of New Jobs Training Certificates (Barr-Nunn Transporta
tion, Inc. Project) of the Des Moines Area Community College";
and moved its adoption.
The motion was seconded by Board Member
P. Johnson
________________________________ •
After due consideration
of said resolution by the Board, the President put the question
on the motion and, the roll being called, the following named
Board Members voted:
Ayes:

Nays:

Belken. Bendixen. Clouser. Courter, Johnson, Leonard,
Shull, Wolf-Keith
NONE_________________________________________________________

Whereupon, the President declared said Resolution, a copy of
which is attached hereto, duly adopted and signed her approval
thereto.

Directors

RESOLUTION
A RESOLUTION APPROVING THE FORM AND CONTENT AND EXECU
TION AND DELIVERY OF A SECOND ADDENDUM TO NEW JOBS
TRAINING AGREEMENT,
INSTITUTING PROCEEDINGS FOR THE
TAKING OF ADDITIONAL ACTION FOR THE ISSUANCE OF NEW
JOBS TRAINING CERTIFICATES, DIRECTING THE PUBLICATION
OF A NOTICE OF INTENTION TO ISSUE NOT TO EXCEED $60,000
AGGREGATE PRINCIPAL AMOUNT OF NEW JOBS TRAINING CERTIF
ICATES (BARR-NUNN TRANSPORTATION, INC. PROJECT) OF THE
DES MOINES AREA COMMUNITY COLLEGE.
WHEREAS, The Des Moines Area Community College (hereinafter
referred to as the "College"), is an area community college and a
body politic organized and existing under the laws of the State
ofIowa, and is authorized
and empowered by Chapter 28OB of the
Code of Iowa, as amended (hereinafter referred to as the "Act"),
to issue New Jobs Training Certificates and use the proceeds from
the sale of said Certificates to defray all or a portion of the
cost of a "New Jobs Training Program" as that term is defined in
the Act, including the program costs, the purpose of which is to
encourage industry and trade to locate and expand within the
State of Iowa (the "State") in order to create jobs and employ
ment opportunities and to improve the economic welfare of the
residents of the State; and
WHEREAS, the College has previously undertaken a New Jobs
Training Program with Barr-Nunn Transportation, Inc. (hereinafter
referred to as the "Company") and has issued its New Jobs Train
ing Certificates for the purpose of financing the costs of such
program; and
WHEREAS, the College has undertaken negotiations with the
Company for the purpose of establishing an expanded job training
program (hereinafter referred to as the "Project") to educate and
train workers for new jobs with the Company at its facilities
located in the merged area served by the College, which Project
will be beneficial to the Company and the College; and
WHEREAS, the College has determined that the amount neces
sary to defray all or a portion of the cost of the Project,
including necessary expenses incidental thereto, will require the
issuance by the College of not to exceed an additional $60,000
aggregate principal amount of its New Jobs Training Certificates
pursuant to the provisions of the Act; and
WHEREAS, it is proposed to finance the cost of the Project
through the issuance of not to exceed an additional $60,000 New
Jobs
Training
Certificates
(Barr-Nunn
Transportation,
Inc.
Project) of the College (the "Certificates"); and
WHEREAS, before the Certificates may be issued, it is neces
sary to publish a notice of the proposal to issue new jobs train
ing certificates and the right to appeal the decision of the

Board of Directors of the College to issue the Certificates pur
suant to the provisions of the Act, all as required and provided
for by Section 280B.6 of the Act; and
WHEREAS, a Second Addendum to Industrial New Jobs Training
Agreement, in the form and with the contents set forth in Exhibit
A attached hereto, has been negotiated by the College under the
terms of which the College agrees, subject to the provisions of
such Agreement, to provide an expanded new jobs training program
for the Company;
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF
THE DES MOINES AREA COMMUNITY COLLEGE, AS FOLLOWS:
Section 1.
That the Secretary of the Board of Directors is
hereby directed to give notice of intention to issue the Certifi
cates , stating the amount and purpose thereof, and the Project
for which the Certificates are to be issued, by publication at
least once in a legal newspaper, printed in the English language
published at least once weekly and having a general circulation
within the merged area served by the College.
The notice shall
be in substantially the following form:

i
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Affidavit of Publication

COPY OF ADVERTISEMENT
>
Exhibit "A”

STATE OF IOWA

SS.
POLK COUNTY

T b t s î Î'“ 1N O T IC E O F I N T E T if Ì O N T O lS S Ü E

The undersigned, being first duly
sworn, on oath states that she/he is the
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S
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«
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C O M M UN ITY COLLEGE

Notice is hereby given tha t the
I
*_rc n i th& Des Moines A reo C om m unity

nose of providing funds to pay the A sin in a ir n ■
Pria orogram costs,-of a new lo b s tra ln ln g pro
g ra m to educate and tra in w orkers I f f new
fobs at B arr-N unn T ra n s p o rta tio n , Inc. in
e T h l B o i ? d of D ire c to rs has in stitu ted p r o - ,

CeA p e r e o n m a y , w ith in fiftee n d a y s [ O ft S T M

Chief Clerk
of Des Moines Register and Tribune
Company, a corporation duly organized and
existing under the laws of the State of
Iowa, with its principal place of
business in Des Moines, Iowa, the
publisher of

F^8®"./acSSnl?M»t»W^Fi
¡sgcciiSiW tó » ? tsiisstosnn's&

THE DES MOINES REGISTER (Daily)
DES MOINES SUNDAY REGISTER

t nnujpr of the Board of D irecto rs to issue me-.#
1 Certificates, the effectiveness of any RT®
[ inaq relating to the authorization ot the Proi(irÌ nr the au thoriza tion and Issuance of the
C ertificates fro m and a fte r fifteen days fronn
visions of Chopter MOB o f ^ e ^ w a C °d f

t

Vu^anJ-Clous^jS^^the

newspapers of general circulation printed
and published in the City of Des Moines,
Polk County, Iowa, and that an
advertisement, a printed copy of which is
attached as Exhibit "A" and made a part
of this affidavit, was printed and
published in
The Des Moines Register (daily) the
following dates S e p t e m b e r 24, 1992

in Des Moines Sunday Register on

Subscribed and sworn to before me by
said affiant this_______2 9 t h
¿ ay 0f
September

™

N o t a r y P u b li #

19

92

^

i n and f o r P o l k Couf f tty,
y,

Iowa

Mailing Address u P.O. Box 957 a Des Moines, Iowa 50304
Street Address a 715 Locust Street a Des Moines, Iowa 50309 a (515) 284-8000

©ANVETT

NOTICE OF INTENTION TO ISSUE
NEW JOBS TRAINING CERTIFICATES
(BARR-NUNN TRANSPORTATION, INC. PROJECT)
OF THE DES MOINES AREA COMMUNITY COLLEGE
Notice is hereby given that the Board of Directors of the
DesMoines Area Community College intends to issue in the manner
required by law not to exceed $60,000 aggregate principal amount
of Des Moines Area Community College New Jobs Training Certifi
cates (Barr-Nunn Transportation, Inc. Project).
The Certificates
are to be issued for the purpose of providing funds to pay the
costs, including program costs, of a new jobs training program to
educate and train workers for new jobs at Barr-Nunn Transporta
tion, Inc. in Granger, Iowa.
The Board of Directors has instituted proceedings and taken
further and additional action for the authorization and issuance
of the certificates.
A person may, within fifteen days after the publication of
this notice by action in the district court of a county in the
area within which the Des Moines Area Community College is
located, appeal the decision of -the Board of Directors in propos
ing to issue the Certificates.
The action of the Board of Direc
tors in determining to issue the Certificates is final and con
clusive unless the district court finds that the Board of Direc
tors has exceeded its legal authority.
An action shall not be
brought which questions the legality of the Certificates, the
power of the Board of Directors to issue the Certificates, the
effectiveness of any proceedings relating to the authorization of
the Project, or the authorization and issuance of the Certifi
cates from and after fifteen days from the publication of this
notice.
This notice is published pursuant to the provisions of Chap
ter 280B of the Iowa Code.

By Order of the Board of
Directors

j-
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Section 2.
That the Second Addendum to Industrial New Jobs
Training Agreement, in the form and with the contents set forth
in Exhibit A attached hereto, be and the same is hereby approved
and the President of the Board of Directors is hereby authorized
to execute said Second Addendum to Industrial New Jobs Training
Agreement, and the Secretary of the Board of Directors is hereby
authorized to attest the same, said Second Addendum to Industrial
New Jobs Training Agreement, which constitutes and is hereby made
a part of this Resolution, to be in substantially the form, text
and containing the provisions set forth in Exhibit A attached
hereto.
Section 3.
That this Board does hereby institute proceed
ings and take further and additional action for the authorization
and issuance in the manner required by law of not to exceed
$60,000 of New Jobs Training Certificates (Barr-Nunn Transporta
tion, Inc. Project), the proceeds of which Certificates will be
used to provide funds to pay costs, including program costs, of
new jobs training by providing education and training of workers
for new jobs at the Company.
Section 4.
That officials of the College are hereby autho
rized to take such further action as may be necessary to carry
out the intent and purpose of this Resolution.
Section 5.
That all resolutions and parts thereof in con
flict herewith are hereby repealed to the extent of such conflict.
Passed and approved this 9th day of September,

Directors
Attest:

Secretary of the Board of
Directors

1992.

STATE OF IOWA
COUNTY OF POLK

)
) SS:
)

I, Helen M. Harris, Secretary of the Board of Directors of
the Des Moines Area Community College, do hereby certify that I
have in my possession or have access to the complete corporate
records of said College and of its Board of Directors and offic
ers; and that I have carefully compared the transcript hereto
attached with the aforesaid corporate records and that said tran
script hereto attached is a true, correct and complete copy of
all of the corporate records showing the action taken with
respect to the matters set forth therein by the Board of Direc
tors of said College on September 9, 1992, which proceedings
remain in full force and effect, and have not been amended or
rescinded in any way; that such meeting was duly and publicly
held in accordance with the Notice of Meeting and tentative
agenda, a copy of which was timely served on each member of the
Board of Directors and posted on a bulletin board or other promi
nent place easily accessible to the public and clearly designated
for that purpose at the principal office of the Board of Direc
tors (a copy of the face sheet of said agenda being attached
hereto) pursuant to the rules of the Board of Directors and the
provisions of Chapter 21, Code of Iowa, as amended, upon reason
able advance notice to the public and media at least twenty-four
(24) hours prior to the commencement of the meeting as required
by said law and with members of the public in attendance.
I fur
ther certify that the individuals named in the attached proceed
ings were on the date thereof duly and lawfully possessed of
their respective offices as indicated therein, that no Board of
Directors vacancies existed except as may be stated in said pro
ceedings , and that no controversy or litigation is pending,
prayed or threatened involving the organization, existence or
boundaries of the College or the right of the individuals named
therein as officers to their respective positions.
WITNESS my
1992 .

hand

hereto

affixed this

9th day of

September,

Secretary of the Board of
Directors
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FINAL ADDENDUM TO INDUSTRIAL NEW JOBS TRAINING AGREEMENT

This Final Addendum to an Industrial New Jobs Training Agreement is made and
entered into as o f September 9, 1 9 9 2 , between Des Moines Area Community College,
Ankeny,
Iowa
(the "Area School") and
Barr-Nunn Transportation Inc._________ (the
"Employer") under the following circumstances:
WHEREAS,
the Area School and Employer entered into an Industrial New Jobs
Training Agreement (the "Agreement") as of November 16, 1987 , for the purpose of
establishing a New Jobs
Training program (the "Training Program")
to train
certain persons employed by the Employer for new jobs at its
facilities within
the Merged Area; and,
WHEREAS,
the Area School and the Employer have agreed that
the Training
Program and Agreement are satisfactory and that additional training should be
undertaken as a part of the Training Program in connection with additional jobs
to be added by the Employer.
NOW,
THEREFORE,
IN
CONSIDERATION OF THE PREMISES AND THE
MUTUAL
REPRESENTATIONS AND AGREEMENTS HEREINAFTER CONTAINED, THE PARTIES HERETO AGREE AS
FOLLOWS:
1.
employees

The Area School and
the Employer will train an additional
as a part of the Training Program.

2.
The training procedure and project guidelines shall be governed
original Agreement.
3.
The Area School and the Employer have cooperated in
attached
budget and
training plan for this Addendum and agree
govern the expanded Training Program.
4. The Area School and the Employer agree to
period from December 1991 to December 1993 .

extend

45

by the

developing
the
that
it shall

the original training

5.
Except as modified herein, the Area School and the Employer reaffirm the
terras and provisions
of
the Agreement and agree
that all
such
terms and
provisions shall apply to the expanded Training Program referred to herein and to
any New Jobs Training Certificates issued in order to fund the expanded Training
Program.
IN WITNESS WHEREOF,
the Area School and the Employer have caused this Final
Addendum to be duly executed as of the date hereinabove written.
DES MOINES VAREA COMMUNITY^ COLLEGE

Barr-Nunn Transportation Inc,
Name of Company
By

Exhibit A

TRAINING PLAN
for
BARR-NUNN TRANSPORTATION, INC.
ADDENDUM II

PREPARED AUGUST 26, 1992
BY
DES MOINES AREA COMMUNITY COLLEGE
CLYDE KRAMER, VICE PRESIDENT

BARR-NUNN TRANSPORTATION, INC.
ADDENDUM H
INTRODUCTION

Barr-Nunn Transportation, Inc. is located at 2217 Broadway, Granger, Iowa, 50109. The
company entered into an Iowa Industrial New Jobs Training Agreement in November of 1987
adding 22 new positions at that time and Addendum I to the original agreement in December
1989 adding another 17 positions.
Barr-Nunn has continued to expand operations, adding positions beyond the original and
Addendum I projections. They intend to add an additional 45 positions before December 1993.
Staff at Des Moines Area Community College and Barr-Nunn have prepared a training plan that
includes:
I.

Driver Finisher training

II.

Advanced Driver training at DMACC’s Transportation Institute

m.

Total Quality Managementtraining

IV.

On-the-Job training

BARR-NUNN TRANSPORTATION, INC.
ADDENDUM D
SUMMARY OF NEW JOBS

45 over the road driver positions

BARR-NUNN TRANSPORTATION, INC.
ADDENDUM n
TRAINING PLAN

I.

Driver Finisher Training
The company will conduct training for new drivers utilizing trained driver/finishers during
the first eight weeks of employment. The company will be reimbursed the amount of pay
distinction paid to the driver finishers during the training period.

II.

Advanced Driver Training
DM ACC’s Transportation Institute will conduct advanced driver training sessions for BarrNunn’s driver finishers and experienced drivers in these qualified positions. This course
will include defensive driving and skid-pan experience to develop skills in areas such as
skids, jack knife, emergency backing and evasive maneuvers.

III.

Total Quality Management Training
Barr-Nunn will implement statistical process control throughout the company during the
duration of this agreement. It is proposed that DMACC or another recognized source
conduct this training.

IV.

On-the-Job Training
New employees will receive orientation, instruction, guidance, and supervision on an
individual basis from an immediate supervisor during the OJT. Depending upon the
complexity of the job, the total number of hours approved for reimbursement to BarrNunn will be determined by the Dictionary of Occupational Title (DOT) classification.

BARR-NUNN TRANSPORTATION, INC.
ADDENDUM H
BUDGET NARRATIVE

The budget for the Barr-Nunn Transportation, Inc. training project represents an estimated
expenditure of $48,677.00
The estimated revenue sources are:
Iowa Industrial New Jobs Training Funds

$48,677

The estimated start date is July 1992.
The estimated completion date is July 1994.
Upon receipt of proper documentation, reimbursement to
all providers of training that meet the guidelines of HF623 and this training plan will be made
as requested.

ESTIMATED BUDGET
I.

Driver Finisher Training

II.

Advanced Driver Training

10,000

HI.

Total Quality Management Training

10,000

IV.

On-the-Job Training

10,646

Total Estimated Cost

$18,031

$48,677

BOARD POLICY

Number:
Section:

( ATTACHMENT

#2
Regular Meeting
September 9, 1992

6008

Business Servicd
V_

DES MOINES AREA
COMMUNITY COLLEGE

Subject:

Investment of College Funds

The Board of Director's has the responsibility to manage the investment portfolio of
the College in accordance with the applicable State statutes. This responsibility
requires the regular and frequent oversight of the investment decisions of the College
Treasurer. The Treasurer will provide to the Board on a monthly basis, an analysis
of all investments held as of the close of each month.
The following priorities will be used by the Treasurer when selecting among
investment alternatives:
1.

The safety of the principal.
A. Investments will be made only in Board approved Area XI
banks and savings and loans. Investments will be made in
private, stock-held financial institutions, which are insured by
the FDIC or OTM. No investments will be made in "mutually”
held financial institutions.
B. Cumulative investment in a single financial institution will
not exceed 50% of the capital stock and undivided profits of that
institution, as reported in the most recent quarterly report to the
FDIC (Banks) or the Office of Thrift Management (Savings and
Loans).
C. Maximum cumulative investment in any single financial
institution will not exceed $5,000,000. However, deposits in
the depository bank may exceed the cumulative deposit of
$5,000,000 for a maximum of 15 business days.

2.

The length of individual investments shall provide the liquidity
sufficient to fund anticipated cash requirements.

3.

A reasonable return on investment.

The Treasurer is limited to investments in the following instruments:
1.

. ..

Certificates of deposit or other evidences of deposit at federally insured
institutions, which have previous Board approval.

(continued)
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Business Services

Subject:

Investment of College Funds

2.

Obligations of the United States government, its agencies and
instrumentalities.

3.

The non-taxable portion of the NJTP funds may be invested in the Iowa
State Joint Investment Trust (ISJIT).

4.

Investment in the following instruments is expressly forbidden:
A. Trusts, except for the non-taxable NJTP funds invested in
ISJIT (Norwest Bank).
B. Reverse repurchase agreements.
C. Equities.
D. Other investments prohibited by statute.

The Treasurer will fully protect all investments from loss of principal and will
collateralize investments in accordance with State statute.
The Treasurer will obtain and analyze the most recent regulatory statements submitted
to the FDIC (banks) or the Office of Thrift Management (savings and loans), as well
as the audited, annual financial statements of each financial institution in which
investments are authorized. These analyses will be retained for review by the
independent auditors during the annual audit.
The Treasurer will insure that DM ACC's investment policies are delivered to all
approved depository institutions and the independent auditors.

Adopted:
Revised:

June 17, 1986
May 9, 1990
March 4, 1992
September 9, 1992
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ARTICLE I
RECOGNITION

Section A. Recognition Clause
The Employer hereby recognizes the Des Moines Area Community College Higher
Education Association for the term of their PERB certification as the exclusive and
sole bargaining agent for the bargaining unit described as follows:
INCLUDED: All full-time and regular part-time* teachers, program chairpersons,
media specialists, librarians, and counselors.
EXCLUDED: Department directors, supervisors, coordinators, administrators,
classified staff (secretarial-clerical), support staff (paraprofessional), interim term
employees, non-regular part-time faculty and all Employees defined in Section 4 of
the Public Employment Relations Act, and all other employees of the Des Moines
Area Community College.
^Regular part-time means service during two consecutive semesters, excluding the
summer semester, consisting of eight (8) or more Faculty Activity Units as defined
by the Faculty Activity Policy of August 1984.
Section B. Definitions
1.

The term "Employer" as used in this Agreement shall mean the Des Moines
Area Community College's (merged XI) duly authorized representatives.

2.

The term "Employee" as used in this Agreement shall mean all professional
employees represented by the Association in the bargaining unit as defined
by the Public Employment Relations Board. Full-time shall mean employees
who are so designated in the Salary Classification book on file in the Human
Resources Office.

3.

The term "Association" as used in this Agreement shall mean the
Des Moines Area Community College Higher Education Association.

4.

College calendar shall mean the Board approved calendar. The Board
approved calendar will designate the contractual duty days for teaching
faculty.

5.

Contractual days shall mean the total number of days a unit member is
accountable to the College as indicated by his/her individual contract.
Contractual days include any day on which an employee covered by this
Agreement is required to carry out his/her duties, exclusive of holidays and
weekends.

6.

Professional days are contractual days faculty will use to prepare for
teaching, professional development and/or institution building. Four
professional days outside the normal teaching terms will be designated as
staff development and/ or president's days. All faculty will be required to
attend activities on the four days so designated. Three days will be
scheduled by the administration and one will be selected by the Association.

7.

"Seniority" is defined as the accumulated length of time an employee has
fulfilled his/her duties in a position or positions listed in Article I, Section A
of this Agreement.
a.

Employees who have been reduced or are on authorized leaves of
absence without pay shall not be deemed to have interrupted service
with the college.

b.

Time spent on reduced status or authorized leaves of absence without
pay shall not be counted in figuring the total accumulated length of
service.

c.

For employees hired on the same day, the date of application shall be
controlling in seniority matters.
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ARTICLE II
CONTRACT GRIEVANCE PROCEDURE

Section A. Definition
A.

Contract grievance is a claim by an employee, hereinafter to be known as
the grievant, of an alleged misinterpretation or misapplication of a specific
article or section of this Agreement.

Section B. Procedures
1.

Step One - Within fifteen (15) working days of the event (involving the
grievant) giving rise to a grievance or within fifteen (15) working days from
the date which the grievant should have had reasonable knowledge of the
event, condition, or act, the grievant will present the grievance to the
immediate supervising administrator. The purpose of this step is to resolve
the grievance via informal, verbal discussion with the immediate supervising
administrator.

2.

Step Two - If the grievance cannot be resolved in Step One, the grievant
may submit a written statement of grievance to the appropriate Vice
President or designee with a copy to the Association and the Human
Resources Office. This submission shall be within fifteen (15) working days
from the date of the informal hearing. The written statement of grievance
shall name the grievant, shall state the facts giving rise to the grievance,
shall identify the specific section of this Agreement alleged to be violated,
shall state the contention of the grievance with respect to the contract
section, shall indicate the relief requested and shall be signed by the
grievant. Within ten (10) working days of receipt of the written grievance,
the grievant, an Association representative, the appropriate Vice President or
designee shall meet and ten (10) working days thereafter the appropriate
Vice President or designee shall make a decision on the grievance and file a
response in writing to the grievant and the Association.

3.

Step Three - If the grievance is not resolved in Step Tw o, the grievant may
submit the written grievance to the Superintendent/President with notice to
the Association. This submission shall be within five (5) working days of the
written decision rendered in Step Two. Within ten (10) working days, the
grievant, an Association representative, and the Superintendent/President
(and/or designee) shall meet and the Superintendent/President shall ten (10)
working days thereafter, render a written decision with copies to the
grievant and the Association representative.
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4.

Step Four - If the grievance is not resolved in Step Three, the grievant and
the Association will submit written notification simultaneously to the
Superintendent/President and the American Arbitration Association within
twenty (20) working days of the answer in Step Three, requesting a list of
arbitrators. The arbitrator will review the grievance and render a final and
binding decision. The expenses incurred by the arbitrator and any mutual
fees for arbitration services will be shared equally by the Employer and the
Association, but each party will pay the fees incurred in the presentation of
its case. Whenever possible grievance hearings will be scheduled after 5
p.m.

Section C. Powers of the Arbitrator
1.

It shall be the function of the arbitrator to make decisions in grievances of
alleged misinterpretation or misapplication of specific sections of this
Agreement.

2.

The arbitrator's powers will be limited to the extent that he/she shall have
no power to add to, subtract from, disregard, alter, or modify any of the
terms of this Agreement.

Section D. Time Limits
1.

The failure of a grievant to act within the prescribed time limits will act as a
bar to any further appeal.

2.

The failure of an administrator to give a decision within the prescribed time
limits shall permit the grievance to proceed to the next level.

3.

Any grievance not appealed within the time limits shall be deemed settled on
the basis of the Employer's last answer.

4.

Time limits may be extended by mutual consent of the Employer and the
grievant at which time the new date shall be controlling.

Section E. Separate Grievance File
All documents, communications and records dealing with the processing of a
grievance shall be filed in a separate grievance file and shall not be kept in the
personnel file of any participant.
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ARTICLE III
SALARY SCHEDULE

Section A. Definition
The salary schedule is a system for guiding the placement of new employees, the
advancement of employees based upon completion of pre-approved staff
development activities, and the vertical movement of employees based upon
rendering satisfactory service to the Employer. The schedule is intended to
recognize that new employees have a variety of backgrounds and that employees'
development can occur via college course work, industry/business training and
directly related work experience.
Section B. Guidelines and Procedures for Initial Placement of New Employees
1.

Initial placement of new employees shall be made by the Employer following
evaluation of new employee's professional experience, training received in
industry, college credits earned, and directly related work experience.
Evidence of professional experience, training received, work experience and
college credit shall be documented as the Employer requires.

2.

The procedure for initial lane placement of new employees shall be as
follows:
a.

Step One - New employees will be placed on Lane 180 if they, 1)
have a baccalaureate degree or 2) have professional registry,
journeyman status, or its equivalent and 3) can be approved and
certified by the Department of Education.

b.

Step Two - Initial placement beyond Lane 180 may be granted for
course work (beyond that credited in Step One) directly related to a
new employee's assignment at the College by evaluating the course
work and applying the following S.D.U. formula:
Number of S.D.U. - Number of Quarter Hours x 1
Number of S.D.U. - Number of Semester Hours x 1.5
The number of S.D.U. for directly related course work to be granted
(beyond Step One above) will be added to 180 S.D.U.
College work applicable for credit would be that contributing to a
degree in a new employee's teaching field, or in education
methodology and theory. All credits and degrees must be from a
college or university that was regionally accredited at the time credits
5

and/or degrees were earned. Beyond the last acceptable degree to be
applicable for placement, all graduate credits must be given a "B"
grade (or higher) and all undergraduate credits must have been given a
"C" grade (or higher).
For institutions grading on a "Satisfactory" "Unsatisfactory" standard,
the grades must be acceptable toward a degree at that university.
Advanced research credit, in connection with an advanced degree,
shall not be counted unless the research has been successfully
completed and the degree awarded.
c.

Step Three - Initial placement beyond Lane 180 may be granted for
industrial/business training directly related to a new employee's
assignment at the College by evaluating the industrial/business
training and applying the following S.D.U. formula:
Number of S.D.U. - Number of Clock Hours In Industry/Business
School + 30
The number of S.D.U. for directly related industrial/ business training
to be granted (beyond Step One) will be added to 180 S.D.U. Training
applicable for credit shall have been sponsored by a reputable
organization, conducted by a qualified trainer, guided by clear
objectives in a setting appropriate to formal training and received in
the past eight years. Regular meetings and conventions of
associations (or societies) and meetings called by the Department of
Education are not considered in computing this credit. Workshops or
seminars sponsored by schools during in-service periods are also not
applicable. This provision applies only to new employees in the
following tw o areas:
1.
2.

d.

Career Education programs
Selected college parallel career option programs

Step Four - Initial placement beyond Lane 180 may be granted for
work experience not credited in Step One directly related to a new
employee's assignment at the College by evaluating the work
experience and applying the following S.D.U. formula:
Number of S.D.U. - Number of Clock Hours of Approved Work
Experience + 1 7 7 for First Four Years, Beyond that Credited in Step
One.
Work experience applicable for credit must have contributed
e

substantially to the new development of competencies directly related
to the new employee's assignment at the College, and be beyond that
needed to achieve placement in Lane 180. This provision appies only
to new employees in the following two areas:
1.
2.
e.

3.

Career Education programs
Selected college parallel career option programs

Step Five - Computations. The appropriate lane for initial placement of
new employees will be determined by summing the S.D.U. totals
determined by the Employer in Steps One through Four above. In no
case shall a new employee be credited with more than a combination
of 45 S.D.U. in Steps Three and Four.

The procedure for initial level placement of new employees shall be as
follows:
a.

Step One - The number of full years of directly related professional
experience (teaching, counseling or media experience) on a regular
contractual basis shall be evaluated for determining initial level
placement. Teaching as a graduate assistant, part-time teacher
(except at D.M .A.C .C .) or student teacher shall not be counted.
Further, only up to a maximum of seven (7) years of professional
experience may be credited. However, credit for such experience may
only be given for that experience directly related to a new employee's
primary assignment at Des Moines Area Community College.

b.

Step Two - The number of full years of directly related work
experience, not counted earlier in the provision, initial lane placement
(Article III, Section B-2) shall be evaluated for determining initial level
placement. Only that work experience directly related to a new
employee's assignment shall be considered. Work experience
applicable for consideration must be beyond that needed to be placed
on Lane 180 (earned journeyman's status, professional registry, or its
equivalent) and Department of Education approval and certification. In
any case, no more than seven (7) years of work experience may be
considered for initial level placement. This provision applies only to
new employees in the following tw o areas:
1.
2.

c.

Career Education programs
Selected college parallel career option programs

Step Three - Computations. The initial level placement for new
employees shall be determined by summing the level credit granted by
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the Employer in Step One and Step Two except that no more than a
combination of seven (7) years of experience may be granted.
4.

The Employer may place a new employee above schedule in difficult to fill
positions following a meeting with the Association to explain why placement
above schedule is deemed necessary.

5.

After initial level and lane placement of a new employee has been
completed, the education, training, work experience, or other background
received prior to the first date of the new employee's first individual
contract, shall not be considered for advancing on the salary schedule.

Section C. Guidelines and Procedures for Advancement on the Salary Schedule
1.

Advancement on the schedule is defined as horizontal change from one lane
to another lane. Advancement will be granted upon earning staff
development units (S.D.U.) for completing pre-approved work experience,
attending pre-approved industry schools, and completing pre-approved
courses.

2.

Procedure for advancement on the salary schedule shall be as follows:
a.

Step One - The employee shall submit an approval form for staff
development unit consideration which shall include the course work,
special industry/business training, and/or directly related work
experience that the employee proposes to undertake for purposes of
advancement.

b.

Step Two - The Employer shall evaluate the plan using the following
guidelines:
1)

Consideration for Evaluating Occupational Training - In
computing S.D.U. credit for occupational training, only training
directly related to the employee's assignment shall be
considered. Training applicable for credit shall have been spon
sored by a reputable organization, conducted by a qualified
trainer, guided by clear objectives and in a setting appropriate
to formal training. Regular meetings and conventions of
associations (or societies) and meetings called by the Depart
ment of Education will not receive S.D.U. credit. Workshops or
seminars sponsored by the College during inservice periods are
also not applicable. The following formula will be used to
calculate S.D.U. to be awarded upon successful completion of
the pre-approved industry/business training.
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Number of S.D.U. - Number of Clock Hours in Industry/Business
School + 30
2)

Considerations for Evaluating Work Experience - In computing
S.D.U. credit for work experience, only that directly related to
an employee's assignment shall be considered. Work experience
applicable for credit must be beyond the learning or appren
ticeship period (usually 3-5 years) appropriate to a given
occupation. This provision applies only to employees in career
and selected para-professional programs. The following formula
will be used to calculate S.D.U. to be awarded upon successful
completion of pre-approved work experience.
Number of S.D.U. - Number of Clock Hours of Approved Work
Experience
40

3)

Consideration for Evaluating College course work - In computing
credit for college course work, only course work directly related
to an employer's professional assignment at Des Moines Area
Community College may be credited. College work applicable
for credit would be that contributing to a degree in an
employee's teaching field or in educational methodology and
theory. All credits and degrees must be from a college or
university which was regionally accredited at the time credits
and/or degrees are earned. All graduate credits must have been
given a "B" grade (or higher) and all undergraduate credits must
have been given a "C" grade (or higher). For institutions grading
on a "satisfactory/unsatisfactory" standard the grades must be
acceptable toward a degree at that university. Advanced
research credit, in connection with an advanced degree, shall
not be counted unless the research has been successfully
completed and the degree awarded. (S.D.U. shall not be
granted for any course work, industry schools or work
experience completed or in progress before June 1, 1975.)
Courses taken in qualifying for full certification are specifically
excluded from consideration for advancement. The following
formula will be used to calculate S.D.U. to be awarded upon
successful completion of pre-approved college coursework.
Number of S.D.U. - Number of Quarter Hours x 1
Number of S.D.U. - Number of Semester Hours x 1.5

c.

Step Three - The Employer (Vice President, Ankeny Campus) may
approve, disapprove, or modify the proposed individual staff
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development plan and notify the employee in writing within twenty
(20) working days from the date of receipt by the Vice President.
d.

Step Four - The employee may execute the approved plan, and upon
satisfactory completion is responsible for presenting evidence of
completing the development activity to the Human Resources Office.
Work experience hours must be documented by letters from former
employers. Training in industry must be documented by certificates of
completion and/or letters from the trainer which should specify the
number of clock hours completed or other evidence judged adequate
by the Employer. Evidence of earned college credit must be in the
form of official transcripts which bear the signature and seal of the
college registrar.

e.

Step Five - Advancement on the schedule by the employee shall be
executed only once a year at the beginning of their contract year or
the fall semester. The beginning of fall semester of each year is the
deadline for any employee who is seeking advancement to present
evidence (the approval for any activity and evidence of completion) to
the Human Resources Office. The responsibility for initiating
advancement action is solely that of each employee. S.D.U. credit will
not be awarded for activities for which the College has paid any
expenses, tuition, fees, travel, lodging or meals.

Section D. Guidelines and Procedures for Movement on the Schedule
1.

Movement on the schedule is defined as vertical change from one level to
another level.

2.

Employees will progress one full level (1.0) as they complete each fiscal year
of service to the College until they reach the top of their lane.

3.

Part-time employees will progress one full level (1.0) as they complete each
fiscal year of service to the College until they reach the top of their lane.
However, when a part-time employee is employed on a full-time basis,
he/she will be placed on a level consistent with the number of full years of
Des Moines Area Community College experience which he/she has
accumulated by summing the total part-time experience completed.

4.

Movement on the schedule will be made annually (until an employee reaches
maximum) by the Employer at the effective date of the employee's individual
contract. An employee hired during the contract year or an employee who
for some period of the contract year has been on leave of absence without
pay, shall be eligible for movement of one (1) full level if such employee has
10
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been on duty for six (6) months or more and worked more than half-time
during the contract year. Employees in the two categories above shall be
eligible for movement one-half (1/2) level if they have worked half-time or
less or have been on duty during less than six (6) months of the contract
year. An employee who is not on duty during the contract year shall receive
no level movement upon return to his/her assignment.
Section E. Salary Schedule Interpolation
Salary schedule interpolation from nine (9) month contracts to twelve (12) month
contracts will be made by multiplying the nine (9) month schedule salary by 1.275.
Section F. Salary Schedule Format
The index formula for the salary schedule is 4 .5 7 % of the base (Lane 225 - Level
0) between full levels and between lanes as indicated in Appendix A.
Section G. Longevity Pay
Employees at the top of the salary lanes will receive the following pay
adjustments:
1.

An employee who was off the schedule for the 1 9 83-84 contract year shall
receive the amount of the new seventeenth step plus 2% of Lane 225 Level
0 for each full year off the 9 or 12-month schedule.

2.

An employee who reaches the seventeenth step after 1 9 8 3 -8 4 shall receive
the amount of the new seventeenth step on the 1991-92 schedule plus 2%
of Lane 225 Level O of the appropriate 9-month or 12-month schedule for
each year off the schedule.

3.

An employee moving from level 16.5 to 17 during or after the 19 83-84
contract year shall receive the amount of the 17th step plus 1 % for the first
year off the schedule plus 2% for each year thereafter of Lane 225 Level 0
of the appropriate 9-month or 12-month schedule.
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ARTICLE IV
FRINGE BENEFITS

Section A. Insurance Benefits
1.

Term Life Insurance
On behalf of the employees the Employer will participate in and pay all
premiums for a double indemnity group insurance program providing
coverage in the amount of two times employee's individually contracted
salary rounded to the nearest thousand subject to the terms and conditions
of the group contract with the insurer selected by the Employer.

2.

Disability Insurance
The Employer shall participate in and pay all premiums for a long term
disability insurance program. The program shall have a ninety (90) day
waiting period and shall pay seventy (70) percent of the monthly salary up
to a maximum of $ 5 ,00 0 per month. Eligibility shall be subject to the terms
and conditions of the group's contract and the carrier selected by the
Employer.

3.

Medical Insurance
The Employer shall purchase group medical insurance coverage. For full-time
employees who elect individual coverage under the medical group health
plan, the Employer shall pay the full monthly premium. For full-time
employees who elect family coverage under the Heritage H.M .O . option, the
Employer shall pay a maximum of three hundred thirty-one dollars and sixtysix cents ($331.66) per month toward the family plan premium with the
remaining amount paid by the employee. For full-time employees who elect
family coverage under the United Health Care of Iowa H.M .O . option, the
Employer shall pay a maximum of three hundred and tw o dollars and
seventy-one cents ($302.71) per month toward the family plan premium
with the remaining amount paid by the employee. For those electing the
indemnity plan, the Employer shall pay a maximum of three hundred fortynine dollars and ninety-one cents ($349.91) toward the family plan premium
with the remaining amount paid by the employee. For employees whose
contracts are for less than full-time, the Employer shall pay the full monthly
premium for individual coverage or for those who elect family coverage, the
Employer shall pay an amount over and above the single premium prorated
on the basis of the length of their individual contracts.
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4.

Salary Reduction Option
An employee may elect to reduce his/her taxable salary by an amount equal
to the employee's share of the family medical and dental premiums. Election
to participate in this program may be made at the time of initial sign up for
insurances, during the open enrollment coinciding with the anniversary date
of the plan, or as dictated by the carriers. This option is limited to the
College's medical and dental group insurance plans only.

5.

Workers' Compensation
Each employee shall be covered by Workers' Compensation paid for by the
Employer. Sick leave benefits paid to the employee shall be integrated with
Workers' Compensation benefits paid, so that the total dollars received by
the employee shall not exceed one hundred (100) percent of the employee's
individually contracted base salary.

6.

Optional Employee/Spouse Life Insurance
An employee may elect to purchase optional life insurance in the increments
allowed by the carrier. To be eligible, employees must provide evidence of
insurability as required by the carrier. The insurance may be purchased for
the employee and/or spouse.

7.

Optional Dependent Life Insurance
An employee may elect to purchase optional dependent life insurance for his
or her spouse and eligible dependent children. The optional insurance may be
purchased in units. The first unit provides $ 1 0,0 00 coverage for the spouse
and $ 5 ,0 0 0 for each dependent child without evidence of insurability. Two
additional units of $ 1 0 ,0 0 0 and $5,000 may be purchased with proof of
insurability.
An employee will not be eligible to purchase this coverage if he or she is
covered as a dependent under another College employee's policy.

8.

Dental Insurance
The Employer shall purchase dental coverage. The Employer shall contribute
the cost of a single employee premium. Employees who are eligible and elect
dependent coverage shall pay the cost of the additional premium.
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9.

General Provisions
Life, disability, and medical coverage for a newly covered employee shall be
effective the first day that he/she reports for work.

Section B. Leaves of Absence
1.

Sick Leave
All full-time employees, after the effective date of the contract and having
reported for duty, will accrue fifteen (15) days sick leave for personal illness
or injury with full pay at the rate of one and one-fourth (1 1/4) days per
month. The sick leave provisions only apply to personal illness or injury
including that caused by illness of a member of the immediate family.
Immediate family shall mean spouse, children (including step-children), and
parent. Unused days shall be cumulative to a maximum of one hundred
(100) days. An employee who begins the fiscal year with one hundred (100)
days accumulation will not be credited with less than one hundred (100)
days unless such employee uses more than fifteen days during the fiscal
year.
A statement from a doctor of the employee's choice is required for absences
due to illness beyond four (4) days. However, in determining sick or disabled
status, the Employer at Employer expense reserves the right to require
examination by a doctor selected by the Employer. Sick leave for employees
working at least one-half time, but less than full-time, shall be prorated by a
ratio based upon their individual contract. Sick leave will be integrated with
Disability and Workers' Compensation so that the total dollars received by
the employee shall not exceed one hundred (100) percent of the employee's
individually contracted base salary.

2.

Bereavement Leave
All full-time employees after the effective date of the contract and having
reported for duty, may be granted up to five (5) days of leave annually at full
pay to be used upon approval of the Employer, for attendance at funerals.
Such leave will not be cumulative. Such leave for employees working at
least one-half time, but less than full-time, shall be prorated by a ratio based
upon their individual contract.
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3.

Personal Business Leave
A full-time employee may be granted two (2) days (non-cumulative) for
personal business leave each contract year. To be eligible for such leave, the
employee shall have written approval from his/her supervising administrator.
Personal business leave may be granted for any contractual day except
those designated as a staff development or President's Days. Such leave for
employees working at least one-half, but less than full-time, shall be
prorated by a ratio based upon their individual contract.

4.

Jury Duty
When an employee is required to serve on a jury, the absence from work for
this reason will be excused without loss of pay. The jury duty pay received
by the employee must be turned into the Business Office or an equivalent
amount deducted from the regular monthly wage. Employees are expected
to report back to their working assignment during a normal work day when
their presence is not required by the court.

5.

Military Leave
Employees who are members of the National Guard, or any organized
reserve of the Army, Navy, Marine Corps, Coast Guard, or Air Force which
require periods of training are permitted to be absent from work for the
purpose of receiving military training when ordered by proper authority to
active state or federal service. Such absences are allowed in addition to
regular vacation and will be taken without pay except for the first thirty (30)
days as mandated by 29A of the Code of Iowa.

6.

Leave of Absence Without Pay
With the Superintendent/President's approval, a leave of absence without
pay, not to exceed twelve (12) months, may be granted to full-time
employees or regular contract part-time employees with at least three (3)
consecutive years with the College for purposes of professional devel
opment. Further, full-time and regular part-time employees with special
personal or medical problems may be granted leave without pay not to
exceed twelve (12) months. An employee desiring a leave of absence should
make written application at least three (3) months prior to the time leave is
to begin. For leaves of more than four (4) months duration, ninety (90) days
prior (thirty (30) days prior in the case of shorter leaves) to the time of leave
termination the employee shall notify the Superintendent/President in writing
of his/her interest in returning. If notification does not occur, it shall be
assumed that no return is planned.
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The Employer, in granting a leave of absence, implies that it will return the
employee to a position which in the determination of the Employer is the
same or similar to that in which the employee formerly served if a vacancy
exists for which he/she is qualified.
The Employer will permit the employee to continue participation in the
insurance programs at his/her own expense for a period of up to twelve (12)
months, where so provided by such insurance policies and to the extent so
provided, except when he/she enters other employment for pay during the
leave. Upon return to employment, the accrued sick leave and experience
credits earned prior to the leave shall be credited to the employee.
Section C. Vacations and Holidays
Teaching faculty are not governed by Section C of this article.
1.

Non-teaching faculty (Counselors and Librarians) will work all assigned duty
days exclusive of holidays and weekends unless the Employer has approved
a leave.

2.

The Employer shall designate five (5) unassigned days which will include the
work days between the Christmas and New Years holidays with the
remaining days being adjacent to the designated holidays.

3.

Vacation shall be accrued on a monthly basis at a rate of 1.66 days per
month. The vacation year shall start July 1 and end June 30. Vacation will
accrue in any month in which the employee started before the fifteenth day
of the month. Vacation may be used in the month following accrual.
A maximum of one year's accumulated vacation may be carried over from
one fiscal year to the next. Any leave in excess of this will be forfeited June
30th.

4.

Non-teaching faculty are entitled to the following days off with pay if such
day falls on one of his/her assigned duty days:
1)
2)
3)
4)
5)
6)
7)
8)

New Years Day ...........................
Martin Luther King's Birthday
Memorial D a y ................................
Indépendance Day .....................
Labor D a y .....................................
Thanksgiving D a y ........................
Friday after Thanksgiving
Christmas D a y .............................
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. . . (January 1)
.
.
.
.

.
.
.
.

.
.
.
.

(Last Monday in May)
(July 4)
(First Monday in September)
(Fourth Thursday in November)

. . . (December 25)

9)

Two days to be assigned at Christmas by the Board

A holiday falling on a Saturday or a Sunday shall be observed on the Friday or
Monday respectively.
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ARTICLE V
TRAVEL EXPENSE

Section A.
Upon approval by those representatives of the Employer listed on the expense
report form, those employees requested by the Employer to use their personal
automobile in completion of work assignments will be reimbursed by the Employer
at the rate of twenty-one (21) cents per mile or as per Board policy. The Employer
shall not reimburse the employee for mileage required to commute to and from
their residence and primary place of assignment. The standard mileages on file in
the Business Office will be used to compute mileage.
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ARTICLE VI
DUES DEDUCTION

Section A.
1.

The Association agrees to acquire and distribute to its members an
authorization form advising the member that dues deduction is voluntary on
the member's part and that the member also may terminate the dues
deduction by notifying the Business Office on the appropriate form provided
by the Association.

2.

Deductions shall include only the regular uniform monthly amounts each
employee pays as dues but shall not include initiation fees, special
assessments, back dues, fines, or similar items.

3.

Deduction shall only be made following presentation by the employee of a
signed dues deduction authorization form presented to the Business Office.

4.

Pursuant to a deduction authorization, the Business Office shall deduct one
twentieth (1/20) of total dues from the September through June regular
salary checks of the employee. The Business Office will transmit to the
Association the total deduction of dues once a month.

5.

The Association agrees to indemnify and hold harmless the Board, each
individual Board member, and all administrators against any and all claims,
costs, suits, or other forms of liability and all court costs arising out of the
application of the provisions of this Agreement.
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ARTICLE VII
SAFETY

Section A. Responsibilities
The Employer shall endeavor to provide and maintain a safe place of employment.
Employees shall endeavor in the course of performing professional duties
associated with their employment to be alert to unsafe practices, equipment or
conditions and report these to their immediate supervisor.
Section B. Referral
If the problem cannot be informally corrected by the immediate supervisor and the
employee, it shall be processed under the grievance procedure.
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ARTICLE Vili
VOLUNTARY TRANSFER
Section A. Definition
A transfer is the permanent full-time movement of an employee to and from a unit
position as described in Article I, Section A and to a department and/or campus
other than that to which he/she is currently assigned.
Section B. Procedure
1.

Job announcements for unit vacancies which the Employer determines to fill
will be posted at conspicuous locations on each campus. Each
announcement shall indicate the final date for receiving applications.

2.

An employee, to be considered for a vacant position, must file a written
statement requesting a transfer, listing his/her current position, and
indicating the specific vacant position for which he/she wishes to be
considered. Applications for transfer must be received on or before the
posted closing date for receiving applications.

3.

In making a determination upon personnel to fill a vacancy, the Employer will
choose among all applicants based upon ability, qualifications and seniority.
Seniority shall be a factor, but not an overriding factor, when dealing with
outside applicants. However, when the choice is between tw o or more
employees who are judged by the Employer to have equal ability and
qualifications, then seniority shall be the controlling factor in the voluntary
transfer.

4.

The Employer will inform the employee in writing of the approval or denial of
his/her transfer request and will meet, upon the employee's request, to
discuss the matter. Such notification shall be made within thirty (30) days of
the Board action filling such position.
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ARTICLE IX
INVOLUNTARY TRANSFER
Section A. Definition
A transfer is the permanent full-time movement of an employee to and from a unit
position as described in Article I, Section A and to a department and/or campus
other than that to which he/she is currently assigned.
Section B. Procedures
1.

Incumbent unit members who, in the judgment of the Employer, possess
qualifications equal to other applicants, and who have in writing requested
to be transferred to unit positions, will be considered before an involuntary
transfer is initiated.

2.

The Employer will designate the department and campus where a transfer is
required.

3.

The Employer will inform the Association that a transfer is necessary and set
a date to meet and discuss such transfer with the Association. The
Association may present views and recommendations to the Employer at the
meeting arranged for that purpose.

4.

The Employer will consider the recommendations made and will determine
the department or campus to which employees shall be transferred, those
employees who shall be transferred, and the date upon which such transfer
shall become effective.

5.

The Employer will inform, in writing, the employee(s) who will be transferred
and, upon request, will meet with an employee to discuss the transfer.

6.

Generally, the Employer will give the transferee thirty (30) days notice in
advance of the effective transfer date, except when the Employer
determines that due to an emergency, a transfer must be effected
immediately.
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ARTICLE X
EMPLOYEE REDUCTION
IN FORCE PROCEDURE

Section A. Procedure
1.

The Employer shall designate the program(s) where an employee reduction in
force is necessary. The Employer shall first accomplish such reduction by
not replacing employees in the designated programs who voluntarily resign
or who retire.

2.

In the event reduction in staff within the designated programs cannot be
completed through resignation or retirement, the Employer agrees to notify
the Association in advance of reduction in force at which time the
Association may make its views and recommendations known concerning
implementation of employee reduction in force.

3.

The Employer will determine the employees, within designated program(s),
to be laid off based upon a) competency as determined by the Evaluation
Procedure, b) endorsements and certifications* , and c) seniority. Seniority
shall be the controlling factor in the lay off within the designated program(s)
after the Employer has judged "a” and "b" to be equal.

4.

If the Employer decides to fill a vacant position, the Employer will determine
the employee(s) to be recalled based upon the three (3) factors listed in A
(3) above. Where "a" and "b" are Judged by the Employer to be equal,
seniority shall be the controlling factor in recall.
An employee on lay off will also be considered for recall to position(s) where
he/she has satisfactorily performed in the past at the College. The Employer
will use the procedure in the preceding paragraph. However, if the final
choice is between an employee laid off from the vacant position and an
employee who performed satisfactorily in the position in the past, the
employee laid off from that position will have preference.
Recalled employees shall retain all sick leave accrued prior to the date of
reduction. Upon written request of the employee, the Employer will consider
recall until one of the following events occurs:
a.

A one (1) year lapse from the date of reduction

b.

The employee obtains other employment comparable in salary

c.

The employee's certification is lapsed
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d.

The employee waives recall in writing

#ln unusual circumstances where the reduction entails combining of
programs, the Employer will also consider educational training, teaching and
work experience along with endorsements and certifications.
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ARTICLE XI
SUPPLEMENTAL PAY

Section A. Staff Attendance - College Sponsored Courses
With the approval of his/her immediate supervisor, all permanent faculty and staff
who are employed half-time or more are eligible to participate in this program.
Des Moines Area Community College will pay tuition, and where applicable, service
and activity fees for DMACC-sponsored credit and non-credit courses offered on
the Ankeny, Boone, Carroll, and Urban Campuses and taken outside of normal
working hours. Additionally, in non-credit classes, other fees related to instruction
will also be paid by the College. All other fees and book costs are the responsibility
of the employee. No more than tw o credit courses or 90 hours of seminars or
workshops may be taken under this provision during any given semester.
Staff taking courses under this provision are expected to achieve a C grade or
better in credit courses or a mark of P (Passing) in non-credit courses. Evidence of
successful completion must be provided upon completion of the course. Failure to
meet this standard will result in the employee being billed for all tuition and fees
related to that course that were previously paid by the Board.
In order to ensure that preference will be given to tuition paying students, the
following conditions must be met:
1.

Des Moines Area Community College staff must register during the late
registration period.

2.

There must be an adequate number of tuition paying students to justify the
course operating.

3.

The class must have space available after all tuition paying students have
enrolled.
Courses, seminars, and workshops taken under this policy cannot be applied
to S.D.U. lane movement.
The cross enrollment program with Drake University and Grandview College
is excluded from this policy.

Section B. Coaching Duties (Boone)
Release time in lieu of compensatory pay for Athletic Director responsibilities and
coaching responsibilities will be the Employer's first consideration. Release time
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shall be awarded at the following rate:
1.

Six (6) semester hours of release time for men's and women's Athletic
Director responsibilities.

2.

Four (4) semester hours of release time for coaching men's basketball.

3.

Four (4) semester hours of release time for coaching women's basketball.

4.

Four (4) semester hours of release time for coaching men's baseball.

5.

Four (4) semester hours of release time for coaching women's softball.
In the event the Employer finds that release time for such duties is not
possible or practical, athletic responsibilities shall be compensated at the
following rates:

1.

Men and Women Athletic Director - $ 4 ,5 0 0 .0 0 per fiscal year.

2.

Men's basketball coach - $ 3 ,6 0 0 .0 0 per fiscal year extra duty pay.

3.

Women's basketball coach - $ 3 ,6 0 0 .0 0 per fiscal year extra duty pay.

4.

Men's baseball coach - $ 3 ,6 0 0 .0 0 per fiscal year extra duty pay.

5.

Women's softball coach - $ 3 ,6 0 0 .0 0 per fiscal year extra duty pay.

Section C. Payment of Overloads
The Des Moines Area Community College and the Des Moines Area Community
College Higher Education Association hereby agree that the following rates will be
paid on overload:
1.

Rates
$ 2 4.0 0
$ 1 8.5 0
$ 1 8.0 0
$5 0 .0 0
$ 5 0.0 0
$ 5 0 .0 0
$ 5 0.0 0
$ 4 0 .0 0
$ 4 0 .0 0

per
per
per
per
per
per
per
per
per

hour
hour
hour
hour
hour
hour
hour
hour
hour

-

100-400 Level Courses
500 Level Courses*
Counselors/Librarians
Technical Skills Training
Management Training
Technology-Safety Training
Total Quality Management Training
Business Computer Training
Business Office Training
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$4 0.0 0 per hour - Transportation-CDL Training
$ 4 0.0 0 per hour - Assessment/Basic Skills
2.

Employees who would be earning more monies under the prior system will
be red circled and not reduced in income.

3.

An employee shall be able to apply all leaves, both those specifically
addressed in this contract and those Board approved in any procedures
manual, to cover overload class periods missed (up to a maximum of 3)
without loss of pay. For the purposes of this article class periods shall not
exceed 80 minutes.

4.

All regular teaching responsibilities will be 15-16 FAU's or 2 4 contact hours
per term. Overloads will be considered only 1) when a faculty member's
FAU's exceed 16, in which case overload will be paid for any FAU's in
excess of 15, or 2) when a faculty member's contact hours exceed 24, in
which case overload will be paid for any contacts beyond 24.
Regular assignments in the summer will be 10-11 FAU's or 16 contact
hours. When workloads exceed 11 FAU's, overloads will be paid for any
FAU's over 10 or for 17 contact hours or more.

5.

Program Chair overloads wili be paid at the 100-400 level course rate and
the hours will be computed using the laboratory format.

*lf assigned by the Dean, the rate of pay will be $ 2 4.0 0 per hour.
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ARTICLE XII
EVALUATION PROCEDURE

Section A. Faculty Performance Appraisal: Procedure Goals
The Faculty Performance Appraisal procedure is designed to serve as a two-phased
function which can best be treated as two separate processes. The processes can
be defined as follows:
1.

Performance Appraisal - A process designed to ascertain and verify the
"Satisfactory" or "Unsatisfactory" performance of faculty members. This
must be accomplished annually.

2.

Professional Assessment - A process designed to aid faculty members in
their professional growth and development. This is a continuous process.

Section B. Evaluators and Faculty Orientation
Departmental deans or immediate supervisors shall conduct the Faculty
Performance Appraisal. Upon employment, the dean or immediate supervisor shall
advise the faculty members of the Faculty Performance Appraisal procedures and
criteria to be used.
Section C. Sources
In addition to the Faculty Performance Appraisal Instrument, sources may include:
1.

Discussions with faculty member(s).

2.

Positive and/or negative comments by relevant third parties. Negative
comments shall be investigated by the supervisor. The faculty member will
be notified before such material is placed in his/her file. The faculty member
may make a written response to any such material placed in his/her file.

3.

Classroom visits by dean/supervisor.

4.

Student evaluations may be required and used for any purpose with regard
to a probationary employee. Student evaluations may be required but will
only be used for improvement of instruction for a tenured faculty member.

5.

Relevant activities by faculty member (e.g., institution building,
presentations, course syllabi, publications, professional associations).
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Section D. Time and Frequency
Full Status Faculty: Must have a minimum of one appraisal conference using the
Faculty Performance Appraisal Instrument during each contract year. During the
last such conference, the dean/supervisor must review the Faculty Performance
Appraisal results with the faculty member and must include the background of the
overall rating of "Satisfactory or Unsatisfactory."
Probationary Faculty: Will be appraised in an intensive and continuing fashion.
Deans/supervisors will be responsible for conducting no fewer than tw o formal
performance appraisal conferences before March 1 each contract year. By the end
of the final conference, the dean/supervisor must review the Faculty Performance
Appraisal results and indicate a recommendation to retain or not to retain the
employee. If possible, adjunct faculty should be appraised with the same
stringency and frequency as are probationary employees.
Section E. Criteria Ratings
The criteria in the Faculty Performance Appraisal Instrument will be given a rating
of one of three categories, defined as follows:
1.

Performs Well: Indicates the appraiser's judgment of performance on any
given item to be at or above the expected level. This, of course, still leaves
room for improvement of one's skills and performance.

2.

Needs Improvement:Indicates the appraiser's judgment that performance on
an item is below expectations. The appraiser may choose to deal with this
deficiency on an informal basis, or may initiate a remedial action plan to
remedy the problem within a specified period of time. Both parties should
agree upon the method and objectives of the plan. If no agreement can be
reached, the appraiser shall impose a plan.

3.

Not Applicable: Indicates the appraiser's judgment that this item is not
appropriate for a faculty member's performance review, e.g., certified
counselor or librarian rather than a classroom teacher.

Section F. Employee Overall Rating
In addition to rating individual performance criteria, the appraiser must also rate the
overall performance of a faculty member by March 1 as being:
1.

Satisfactory, or

2.

Unsatisfactory
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Satisfactory Rating: The dean/supervisor and faculty will discuss the latter's
strengths and weaknesses, goals and plans for improvement, and related
matters, both throughout the year and at the final appraisal meeting, on or
before March 1st. A dean/supervisor could indicate "Needs Improvement" on
some of the individual criteria items and still rate the employee's overall
performance as "Satisfactory."
As long as the faculty member's overall job performance is judged
satisfactory, he/she will be recommended for another contract with all raises
and benefits specified by the Collective Bargaining Agreement.
1 Unsatisfactory Rating: If the dean/supervisor marks "Unsatisfactory" on the
Faculty Performance Appraisal Instrument, it means that the faculty member
is below College standards in overall performance. A rating of
"Unsatisfactory" usually occurs only after informal resolution of problems
has failed, reflecting a process of progressive discipline.
Both parties must sign the Faculty Performance Appraisal Instrument. This does
not indicate employee agreement with the appraisal, but simply acknowledges
awareness of the "Satisfactory" or "Unsatisfactory" rating. It will then be
forwarded to the College's District Human Resources Office file.
Upon awarding an "Unsatisfactory" rating, the administrator must place the faculty
member on Warning Status and initiate a formal remediation plan, preferably with
mutual agreement upon goals. If not, the administrator shall impose a plan.
Warning Status Faculty: It is required that Warning Status Faculty be
appraised with the same stringency as are probationary employees, i.e., in
an intensive and continuing fashion. Deans/supervisors will be responsible
for conducting no fewer than two formal performance appraisal confer
ences before March 1st each contract year. However, because of the
serious nature of this status, the dean/supervisor will determine the number
of appraisals needed to remedy the problem(s). All related documentation
must be forwarded to the College's District Human Resources file, with
written notice to the faculty member. By the end of the final conference, the
dean/supervisor must review the Faculty Performance Appraisal results and
forward a recommendation whether to rescind or continue the employee on
Warning Status. If the faculty member is removed from Warning Status, the
dean/supervisor will notify the individual and the District Human Resources
Office of the action.
Note: The duration of Warning Status shall be limited to the date of March
15th in the subsequent year. The notice of Warning Status will be expunged
from the employee's file two years after the notice has been rescinded.
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Section G. Records and File System
Recordkeeping is a necessary part of the evaluation process. It formally documents
vital information flow and performance reviews. Specifically, for the Faculty
Performance Evaluations System, one official file will exist, the College Human
Resources File.
This file will contain all formal evaluative records, such as Faculty Performance
Appraisal results, Notices of Warning Status and documentation, internal and
external recommendations, and records and represents the Official College file.
When an administrator introduces any evaluation material to the College files, the
affected faculty member must receive a written, dated notice of same.
These records are accessible to appropriate supervisors and the employee, and are
located in the College's District Human Resources Office.
Section H. Faculty Right to Due Process
A faculty member may respond to any findings of the dean/supervisor resulting
from the annual or final summative evaluation.
Due process may occur at either or both of the following levels:
1.

Rebuttal: Performance Appraisal Instrument
The faculty member may rebut the findings of the dean/supervisor resulting
from the annual or final summative evaluation. Provision for written rebuttal
is to be found on the Faculty Performance Appraisal Instrument, which is
signed by both parties and forwarded to the College Human Resources file.

2.

Administrative Appeal: Dean/Vice President
If the faculty member is placed on Warning Status and the dean cannot
resolve the conflict, he/she may appeal to the Executive Vice President,
Educational Services.
All pertinent documentation coming forth during the appeal process should
be recorded in the College Human Resources file.

Section I. Resolution of Remedial Action and Continuance of Probation
One or more of the following actions must be taken prior to March 15 of each
year:
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1.

Restoration of the judgment from "Unsatisfactory" to "Satisfactory" on a
subsequent appraisal.

2.

Deletion or continuance of remedial action planand/or
the next academic year.

3.

Recommendation of continuance of contract for aProbationary Status
Faculty employee.

4.

Recommendation of termination of contract.

Warning Status into

Whichever administrative actions are taken, written notice will be forwarded to the
College's District Human Resources file, with a copy available to the affected
faculty member.
Section J. Chapter 279 of Iowa Code
Nothing in this article is intended to be in derogation of faculty members' rights
under Chapter 279 of the Iowa Code.
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ARTICLE XIII
COMPLIANCE AND DURATION

Section A.
This agreement shall remain in force and effect from August 15, 1992, until
midnight August 14, 1994. Any adjustments in salary and fringe benefits will be
effective the first full pay period of each new school year.
Section B.
This agreement shall automatically continue in force and effect for subsequent
contract periods unless either party to the Agreement gives the other party written
notice to terminate, amend, or modify such Agreement no less than 180 calendar
days prior to the Employer certified budget submission date. Using the
aforementioned procedure, either party may reopen negotiations for 19 9 3 -9 4
contract year on Article III (Salary Schedule), Article IV, one additional article of the
association's choosing, and one additional article of the Board's choosing.
Negotiations may be reopened at any time on any area of benefits that is mutually
agreed to by the benefits committee.
Section C.
This agreement constitutes the entire and complete agreement on articles
contained within this document for the term and supersedes all previous
agreements. Any amendment supplemental hereto shall not be binding on either
party unless executed in writing by both parties. Neither party waives any Section
of the Code of Iowa, Chapter 20 by virtue of this section. Any alleged violation of
Chapter 20 shall not be subject to Article II Grievance Procedure, but shall be
resolved through application of procedures provided for in Chapter 20, Code of
Iowa.
Section D.
In the event that any article, section or portion of this Agreement is found to be
contrary to state or federal law, then such article, section or portion shall be of no
force and effect, but the remainder of this Agreement shall continue in full force
and effect.
Section E.
In witness whereof the parties hereto have caused this Agreement to be signed by
their respective chief negotiators and their signature placed thereon, on this 20th
day of October, 1992.
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DES MOINES AREA COWNITY COLLEGE
FACULTY SALARY SCHEDULE (9 MONTH)
LEVEL

LANE180

LAHE203

LANE225

LANE248

LANE27D

LANE293

LANE315

0.0

19285

20255

21225

22195

23165

24135

25105

0.5

19770

20740

21710

22680

23650

24620

25590

1.0

20255

21225

22195

23165

24135

25105

26075

1.5

20740

21710

22680

23650

24620

25590

26560

2.0

21225

22195

23165

24135

25105

26075

27045

2.5

21710

22680

23650

24620

25590

26560

27530

3 .0

22195

23165

24135

25105

26075

27045

28015

3.5

22680

23650

24620

25590

26560

27530

28500

4 .0

23165

24135

25105

26075

27045

‘ 28015

289B5

4 .5

23650

24620

25590

26560

27530

28500

29470

5.0

24135

25105

26075

27045

28015

28985

29955

5.5

24620

25590

26560

27530

28500

29470

30440

6.0

25105

26075

27045

28015

28985

29955

30925

6.5

25590

26560

27530

28500

29470

30440

31410

7.0

26075

27045

28015

28985

29955

30925

31895

7.5

26560

27530

28500

29470

30440

31410

32380

8.0

27045

28015

28985

29955

30925

31895

32865

8.5

27530

28500

29470

30440

31410

32380

33350

9.0

28015

28985

29955

30925

31895

32865

33835

9.5

28500

29470

30440

31410

32380

33350

34320

10.0

28985

29955

30925

31895

32865

33835

34805

10.5

29470

30440

31410

32380

33350

34320

35290

11.0

29955

30925

31895

32865

33835

34805

35775

11.5

30440

31410

32380

33350

34320

35290

36260

12.0

30925

31895

32865

33835

34805

35775

36745

12.5

31410

32380

33350

34320

35290

36260

37230

13.0

31895

32865

33835

34805

35775

36745

37715

13.5

32380

33350

34320

35290

36260

37230

38200

14.0

32865

33835

34805

35775

36745

37715

38685

14.5

33350

34320

35290

36260

37230

38200

39170

15.0

33835

34805

35775

36745

37715

38685

39655

15.5

34320

35290

36260

37230

38200

39170

40140

16.0

34805

35775

36745

37715

38685

39655

40625

16.5

35290

36260

37230

38200

39170

40140

41110

17.0

35775

36745

37715

38685

39655

40625

41595
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OES MOINES AREA COfMUNITY COLLEGE
FACULTY SALARY SCHEDULE (12 MONTH)
LEVEL

LANE180

LANE2Q3

LANE225

LANE248

LANE270

LANE293

LANE315

0 .0

24588

25825

27062

28299

29535

30772

32009

0.5

25207

26444

27680

28917

30154

31391

32627

1.0

25825

27062

28299

29535

30772

32009

33246

1.5

26444

27680

28917

30154

31391

32627

33864

2 .0

27062

28299

29535

30772

32009

33246

34482

2.5

27680

28917

30154

31391

32627

33864

35101

3 .0

28299

29535

30772

32009

33246

34482

35719

3.5

28917

30154

31391

32627

33864

35101

36338

4.0

29535

30772

32009

33246

34482

“ *35719

36956

4.5

30154

31391

32627

33864

35101

36338

37574

5.0

30772

32009

33246

34482

35719

36956

38193

5.5

31391

32627

33864

35101

36338

37574

38811

6.0

32009

33246

34482

35719

36956

38193

39429

6.5

32627

33864

35101

36338

37574

38811

40048

7.0

33246

34482

35719

36956

38193

39429

40666

7.5

33864

35101

36338

37574

38811

40048

41285

8 .0

34482

35719

36956

38193

39429

40666

41903

8.5

35101

36338

37574

38811

40048

41285

42521

9.0

35719

36956

38193

39429

40666

41903

43140

9.5

36338

37574

38811

40048

41285

42521

43758

10.0

36956

38193

39429

40666

41903

43140

44376

10.5

37574

38811

40048

41285

42521

43758

44995

11.0

38193

39429

40666

41903

43140

44376

45613

11.5

38811

40048

41285

42521

43758

44995

46232

12.0

39429

40666

41903

43140

44376

45613

46850

12.5

40048

41285

42521

43758

44995

46232

47468

13.0

40666

41903

43140

44376

45613

46850

48087

13.5

41285

42521

43758

44995

46232

47468

48705

14.0

41903

43140

44376

45613

46850

48087

49323

14.5

42521

43758

44995

46232

47468

48705

49942

15.0

43140

44376

45613

46850

48087

49323

50560

15.5

43758

44995

46232

47468

48705

49942

51179

16.0

44376

45613

46850

48087

49323

50560

51797

16.5

44995

46232

47468

48705

49942

51179

52415

17.0

45613

46850

48087

49323

50560

51797

53034

35

ATTACHMENT #4
; Regular Meeting
Sept. 3, 1992

DES MOINES AREA COMMUNITY COLLEGE
PROPOSED SALARIES
INSTRUCTOR-9 MONTH

ALBERTS MARK DOUGLAS
ALBERTSON MARCIA K
ALEXANDER C.J.
AMDAHL MAYNARD E
ANDERSON LARRY
AURELIUS RUTH H
BAKER-BRODERSEN BETH M
BALLARD MONTE L
BECK THOMAS E
BELL DEBORAH P
BENNETT VIRGINIA C
BITTNER JAMES W
BLANCHFIELD SYLVIA L
BLEWETT-DICKSON VALREE M
BOOTH CONNIE
BRANDMEYER VIVIAN E
BREWER ROBERT C
BROCKELSBY JOHN W
CAMPOS KYLE ANN
CARSON LINDA A
CELANIA SUSAN M
CHACKO SANDRA J
CHAPMAN RICHARD W
CHASE HAL S
CHRISTMAN RICK L
CLINKENBEARD THEODORE E
CORWIN MARILYN K
CORY CYNTHIA ANN
CRALL KATHLEEN
CULLINAN THOMAS E
DAEHLER JEANNETTE
DALLY JUDITH P
DARLING DAVID A
DEITRICK ANITA JOAN
DELANEY MICHAEL E
DEVRIES RUTH M
DODDS JACK
DOIDGE MARY A
DORAN JOHN M
DOYLE JUDITH E
DRINNIN BEVERLY
EDMONDSON ARLENE K
ELLIS SHARRON S
EMLEY BOB R
EUBANK CYNTHIA C
FARA KIMBERLY J
FRISBIE JANET K
GANO BARBARA L
GARVEY PATRICK M
GERBER HELEN L
GOODE TERRY L
GORMAN WILLIAM G
GRANATA MICHAEL
GRATTAN HELEN

PRESENT
SALARY
$35,747.00
$25,706.00
$41,425.00
$41,306.00
$41,007.00
$41,396.00
$23,794.00
$32,400.00
$44,773.00
$29,531.00
$36,703.00
$31,444.00
$30,488.00
$0.00
$33,357.00
$37,600.00
$36,703.00
$31,444.00
$30,010.00
$38,556.00
$24,750.00
$35,269.00
$40,350.00
$36,225.00
$32,878.00
$40,948.00
$34,313.00
$37,182.00
$38,616.00
$0.00
$32,878.00
$39,931.00
$33,357.00
$41,097.00
$39,812.00
$36,703.00
$0.00
$30,488.00
$37,600.00
$42,262.00
$35,269.00
$0.00
$0.00
$28,575.00
$30,966.00
$23,794.00
$41,844.00
$32,878.00
$39,572.00
$31,444.00
$26,663.00
$29,531.00
$25,706.00
$33,357.00

PROPOSED
SALARY
$37,230.00
$27,045.00
$42,444.00
$42,323.00
$42,019.00
$42,414.00
$25,105.00
$33,835.00
$45,840.00
$30,925.00
$38,200.00
$32,865.00
$31,895.00
$28,015.00
$34,805.00
$38,564.00
$38,200.00
$32,865.00
$31,410.00
$39,534.00
$26,075.00
$36,745.00
$41,353.00
$37,715.00
$34,320.00
$41,960.00
$35,775.00
$38,685.00
$40,140.00
$28,015.00
$34,320.00
$40,928.00
$34,805.00
$42,110.00
$40,807.00
$37,927.00V
-$28,015 .00 <2- 7, 7 3 5
$31,895.00
$38,564.00
$43,293.00
$36,745.00
$30,925.00
$23,165.00
$29,955.00
$32,380.00
$25,105.00
$42,868.00
$34,320.00
$40,837.00
$32,865.00
$28,015.00
$30,925.00
$27,045.00
$34,805.00

DES MOINES AREA COMMUNITY COLLEGE
PROPOSED SALARIES
INSTRUCTOR-9 MONTH

GRIFFITHS MARTHA E
HAMANN RICHARD D
HANN SHARON J
HANSEN DENNIS L
HANSEN PAULA
HARRIS RUDOLPH C
HARSTAD RUTHANNE
HAUSER DAVID W
HEDLUND ROSEMARY
HEMENWAY HORACE ELI
HENRY C DEAN
HEUER KAREN K
HOFFERBER BARBARA
HOLMES PATRICIA H
HUGHES LARRY W
HUTCHISON ALAN J
IRWIN DONALD B
JANSEN ROBERT G
JINKINSON JANE A
JOHNSON HAROLD L
JOHNSON KENNETH R
KELLY BRUCE A
KESSLER VICKY B
KNORR LOU ANN
KOCKLER LOIS
KRUMHARDT BARBARA A
LAVILLE JANET R
LENIHAN-CLARK VICKIE
LIEPA JOHN
LINDSEY-ROBINSON JON D
LOSS FLORENCE M
LOWRY DENNIS W
MARLOW JERRY J
MAYNARD LYLA S
MCCAFFREY JERRINE A
MCNAIR ROBERT
MEIER-CADE CONSTANCE J
MEREDITH SHARON K
MEYER HERBERT
MIDDENDORF CHERYL. '
MILLER LLOYD J
MITCHELL SUSAN J
MODTLAND OLE J
MOOREHEAD RUSSELL P
MOSMÄN MICHELLE ANN
MOSS JUDY A
MUELLER KAY E
NELSON GARY M
NELSON MAURA G
NICOLET L DOUGLAS
NORRIS DALE B
OLDS ROSEMARY B
PETERS RANDALL J
PITTMAN DAYNA L
(SF) - Specially Funded Contract.

PRESENT
SALARY
$23 316 .00
$36 106 .00
$36 225 .00
$39 693 .00
$29 531 .00
$41 934 .00
$28 575 .00
$0 00
$37 899 00
$29 531 00
$43 518 00
$36 525 00
$33 835 00
$38 556 00
$29 142 00
$27 619 00
$41 216 00
$40 350 00
$39 483 00
$41 904 00
$37 280 00
$29 531 00
$30 488 00
$32 400 00
$33 357 00
$26 184 00
$29 053 00
$32 400. 00
$35 269. 00
$38 646 00
$41 634. 00
$28 575. 00
$39 065 00
$41 425. 00
$28 575. 00
$40 050. 00
$19 556. 00
$31 444 00
$32 400. 00
$28 604. 00
$44 145 00
$33 357 00
$43 817 00
$32 400 00
$38 138 00
$0 00
$28 575 .00
$39 094 .00
$28 097 .00
$30 488 .00
$0 .00
$34 313 .00
$29 053 .00
$26 663 .00

PROPOSED
SALARY
$24 620. 00
$37 048. 00
$37 715. 00
$40 686. 00
$30 925. 00
$42 959. 00
$29 955. 00
$25 105. 00
$38 867. 00
$30 925. 00
$44 566. 00
$37 473 .00
$35 290. 00
$39 534. 00
$29 878. 00
(.750)
$28 985. 00
$42 231. 00
$41 353. 00
$40 474. 00
$42 930. 00
$37 280. 00
(LTD)
$30 925. 00
$31 895. 00
(SF)
$33 835. 00
$34 805. 00
$27 530. 00
$30 440. 00
$33 835 .00
$36 745. 00
$39 625. 00
$42 656. 00
$29 955. 00
$40 049. 00
$42 444. 00
$29 955. 00
$41 595. 00
$20 541. 00
(.625)
(SF)
$32 865. 00
$33 835. 00
(.750)
$29 741. 00
$45 203. 00
$34 805. 00
$44 870. 00
$33 835. 00
$39 655. 00
00 < 3 . 8 , 0 1 5
$29 955. 00
$40 079. 00
$29 470. 00
$31 895. 00
$30 925. 00
$35 775, 00
$30 440. 00
$28 ,015 00

DES MOINES AREA COMMUNITY COLLEGE
PROPOSED SALARIES
INSTRUCTOR-9 MONTH

PRATT EWA J
ROSENBERRY MARK E
ROSSI-LE LAURA
SARTAIN HAROLD D
SAVILLE LARRY D
SCHOUTEN ROBERT
SCHULTE MARY A
SHEAFF JAMES D
SHEETS JUDITH
SHLAES BENJAMIN
SIEMANN CAROLYN M
SMALL SHARON E
SMITH JOHN S
STAHR CURTIS B
STEWART CINDY K
STICK JAMES W
STILES BETTY ANN
STOCK KATHRYN A
STREFF LEIGH
STROM BYRON M
TAYLOR W ROBERT
TOUBES ROSE HOFFMAN
TRIEFF RICHARD T
TROTTER WILLIAM L
TRUMPY FRANKLIN D
TURNER THOMAS E
VANDERPLOEG DIANE M
VANMETER KARIN C
VANVEEN NEAL V
WAGNER RICHARD J
WALDRON BARBARA KAY
WALKER RICHARD W
WANGERIN VIRGINIA
WARREN DONALLA
WESTERGARD JOANNE
WHALEN JEROLD A
WIBERG CURTIS W
WILK MARY BETH
WILT MAUREEN G
WISNIESKI GERALD J
WOLLASTON ROBERT B
WOOD CHRISTINE
WOODS NANCY A
WORLEY BARBARA

(SF) - Specially Funded Contract

PRESENT
SALARY
$30 966. 00
$23 794. 00
$33 357. 00
$42 861. 00
$35 747. 00
$31 444. 00
$26 663 .00
$42 681. 00
$23 456. 00
$44 773. 00
$29 053. 00
$31 922. 00
$42 861. 00
$28 097. 00
$28 575. 00
$35 269. 00
$31 444. 00
$43 518. 00
$29 531. 00
$38 138. 00
$38 138. 00
$30 488. 00
$33 835. 00
$26 184. 00
$40 887. 00
$40 111. 00
$41 425. 00
$25 228. 00
$0. 00
$43 099. 00
$38 228. 00
$36 225. 00
$30 488. 00
$30 488. 00
$38 019. 00
$36 644 00
$43 518 00
$41 844 00
$32 400 00
$44 773 .00
$38 138 .00
$39 184 .00
$26 663 .00
$38 437 .00

PROPOSED
SALARY
$32 380. 00
$25 105. 00
$34 805. 00
$43 900. 00
$37 230. 00
$32 865. 00
$28 015. 00
$43 717. 00
$24 375. 00
$45 840 00
$30 440. 00
$33 350. 00
$43 900. 00
$29 470 00
$29 955 00
$36 745 00
$32 865 00
$44 566 00
$30 925 00
$39 109 00
$39 655 00
$31 895 00
$35 290 .00
$27 530 00
$41 898 00
$41 111 00
$42 444 00
$26 075 00
$28 015 00
$44 142 .00
$39 200 .00
$37 715 .00
$31 895 .00
$31 895 .00
$38 988 .00
$37 594 .00
$43 518 .00
$42 868 .00
$33 835 .00
$45 840 .00
$39 655 .00
$40 170 .00
$28 015 .00
$39 413 .00

(.600)

(SF)
(LTD)
(SF)

DES MOINES AREA COMMUNITY COLLEGE
PROPOSED SALARIES
INSTRUCTOR-12 MONTH

ADHAV JAGDEESH DAVID
ALLEY LOUIS W
ANDERSON DUANE E
ANDERSON ROBERT L
ARBUCKLE JOHN W
BARRETT LARRY K
BENNETT JAMES S
BEYER DARLENE E
BOVA CRAIG A
BOWDRE LEONARD E
BRAINARD PATRICIA J
BROWN GEORGIA K
CALKIN JEFFREY
CLAASSEN ALAN
CLARK GERTRUDE J
COLLIER KENNETH J
DEWITT ANDREA L
DOBBINS WILLIS E
DOWIE LORI K
DOWIS JAMES F
DUNSMORE THOMAS J
EVERETT CARLETON S
FRETTE LLOYD W
GAINES PEGGY A
GEORGE KERRY EARL
GHANATABADI JOLYNE K
GIUDICESSI RICHARD A
GREEN MARY JANE
HABERMANN PATRICK J
HANN BRUCE F
HARPER JOSEPH B
HARRIS JOHN R
HAYS MARY A
HENDRICK WILLIAM HENRY
HENRY BETTY J
HILDRETH THOMAS G
HILGERS DANIEL T
HILL JOHN L
HOLTHUS MELVIN F
HOTCHKISS GORDON G ‘
JOHNSON DOLORES A
JOHNSON ROSLEA I
KEEFE EDWARD M
KEUL RALPH L
KLINKER JANET R
KNUTSEN MONNA M
KROGH BETH S
LEE WILLIAM R
LEETCH JOHN M
LEGGETT SANDRA K
LULOFF TERRY A
MANN ROBERT S
MANNING GERALD L
MARMON JAMES
(SF) - Specially Funded Contract

$46
$41
$52
$44
$51
$40
$46
$31
$44
$26
$48
$33
$43
$51
$49
$33
$51
$37
$55
$54
$52
$50
$48
$45
$52
$46
$42
$37
$55
$41
$48
$35
$46
$43
$39
$45
$49
$42
$40
$57
$51
$50
$56
$44
$38
$27
$52
$33
$53
$30
$47
$54
$46

187. 00
034. 00
895. 00
359. 00
561. 00
091. 00
187. 00
645. 00
$0. 00
359. 00
679 00
626. 00
995. 00
749. 00
827. 00
541. 00
914. 00
064. 00
652. 00
867. 00
648. 00
360. 00
609. 00
626. 00
502. 00
817 00
988. 00
530. 00
652 00
867. 00
310, 00
626 00
214 00
187 .00
749 00
482 00
577 .00
159 00
530 00
091 .00
086 00
827 .00
494 .00
285 .00
359 .00
872 .00
674 .00
628 .00
995 .00
732 .00
549 .00
407 .00
648 .00
187 .00

$48
$42
$54
$46
$52
$41
$48
$33
$30
$46
$28
$50
$35
$45
$53
$50
$35
$53
$39
$57
$55
$53
$51
$50
$46
$54
$48
$44
$39
$57
$43
$50
$34
$47
$45
$41
$47
$49
$44
$41
$58
$53
$51
$57
$46
$40
$29
$53
$35
$55
$32
$49
$55
$48

087. 00
057. 00
194. 00
232. 00
841. 00
903. 00
087. 00
085. 00
938. 00
232. 00
299. 00
560. 00
719. 00
614. 00
111. 00
792. 00
376. 00
034. 00
429. 00
209. 00
973 .00
653. 00
875. 00
560. 00
696. 00
116. 00
203 .00
376. 00
429. 00
209. 00
140. 00
560. 00
361. 00
390. 00
613. 00
285. 00
468. 00
159. 00
376. 00
903. 00
446. 00
111. 00
759. 00
634. 00
232. 00
666 00
183 00
924 00
719 .00
044 .00
426 .00
323 .00
973 .00
087 .00

(.926)
(.931)

(SF)
(SF)

(SF) .

(.926)

(SF)

(SF)

(.931)

(SF)

(LTD)

(.931)

(SF)

(.908)

(SF)

(SF)

DES MOINES AREA COMMUNITY COLLEGE
PROPOSED SALARIES
INSTRUCTOR-12 MONTH

MARTEN DENNIS V
MCCORMICK EVAN D
MCENANY CRAIG
MCNAIR PATRICIA
MILLER CHANDA A
MUEHLENTHALER SHIRLEY A
MYERS DOUGLAS
NEAL WAYNE L
NEUMAYER JOHN F
NORING VERLYN M
OCKEN SCOTT J
PETERSON THOMAS DEAN
PHARES THERESE A
PRAGER HENRY J
PRIESTLEY RUSSELL NEIL
PUTZIER BRIAN
RAGNER DAVID
SCOVILLE LEWIS K
SEVIER RICK E
SILBERHORN VIRGINIA A
SILVER-SR RICHARD A
SLYKHUIS LYNN M
SMART CHARLES D
STASKO GARY F
STENDE KEITH A
STRUVE RICHARD G
SULLIVAN JANE P
TOMES CYNTHIA
TWEDT JOHN F
UNDERBAKKE RICHARD G
VANDORIN ROBERT L
WARD JOHN C
WHEELER VICKI D
WHITEHURST CALVIN L
WICKHAM SUSAN M
WILSON DELORES J
WRAY RANDALL A
YARROW MARVIN
YOUDE BURDELL
YOUNG RQBERT E
ZARR HAROLD D

(SF) - Specially Funded Contract

PRESENT
SALARY
$52 895. 00
$27 104. 00
$37 652. 00
$33 995. 00
$40 091. 00
$53 046. 00
$47 407. 00
$43 778. 00
$33 995. 00
$42 530 00
$38 872. 00
$46 035 00
$47 940 00
$53 351. 00
$52 360. 00
$40 701 00
$46 187 00
$52 628 00
$0 00
$39 482 00
$47 102 00
$25 460 00
$50 074 00
$37 043 00
$0 .00
$26 679 00
$34 605 .00
$49 235 .00
$45 502 00
$34 605 .00
$32 780 .00
$32 166 .00
$27 674 .00
$41 310 .00
$45 577 .00
$35 049 .00
$33 995 .00
$43 749 .00
$33 995 .00
$52 209 .00
$38 263 .00

PROPOSED
SALARY
$54 194. 00
$28 504. 00
$39 429. 00
$35 719. 00
$41 903. 00
$54 348. 00
$49 323. 00
$45 613. 00
$35 719. 00
$44 376. 00
$40 666. 00
$47 236. 00
$49 169. 00
$54 657 00
$53 653 00
$42 521. 00
$48 087 00
$53 924 00
$-20--299--00$41 285 00
$48 319 00
$27 062. 00
$51 334 00
$38 ail 00
$33 238 00
$27 680 00
$36 338 .00
$51 179 00
$46 696 00
$36 338 .00
$34 230 00
$33 864 .00
$29 183 .00
$43 140 .00
$47 468 .00
$36 662 .00
$35 719 .00
$45 613 .00
$35 101 .00
$53 499 .00
$40 048 .00

(.926)

(SF)

(SF)

sS S
(SF)

(.931) (SF)
(1/2 Raise)

(.926)

(SF)

(.931)

(SF)

(.931)

(SF)

(1/2 Raise)

DES MOINES AREA COMMUNITY COLLEGE
PROPOSED SALARIES
COUNSELORS

ANDERSON EVELYN A
BRAND DENNIS E
BROWN JOYCE E
BURDICK MARILYN M
CLARK KENNETH L
CLAUSON LAURENCE J
GRIMM CAROL A
HEYSINGER- BEAN S SUE
MCCULLOUGH SANDY L
MEYER BARBARA L
SILBERHORN GEORGE A
TWEDT ARLEN R
WAGNER DALE W

(SF) - Specially Funded Contract

PRESENT
SALARY
$50,609.00
$37,043.00
$41,605.00
$53,884.00
$53,581.00
$52,399.00
$40,091.00
$33,357.00
$32,654.00
$48,206.00
$50,609.00
$52,399.00
$51,179.00

PROPOSED
SALARY
$51,875.00
$38,811.00
$42,626.00
$55,199.00
$54,890.00
$53,690.00
$41,903.00
$34,805.00
$34,063.00
$49,439.00
$51,875.00
$53,690.00
$52,454.00

(SF)

(SF)
(.908)

(SF)

DES MOINES AREA COMMUNITY COLLEGE
PROPOSED SALARIES
LIBRARIANS

LAWYER CATHERINE A
MESSERSMITH DIANA J
PETERSEN G SHIRLEY
SMITH JAYNE M

PRESENT
SALARY
$39,482.00
$47,407.00
$44,968.00
$36,433.00

PROPOSED
SALARY
$41,285.00
$48,627.00
$46,850.00
$38,193.00
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DES MOINES AREA COMMUNITY COLLEGE
BALANCE SHEET
August 31, 1992

ASSETS
Current Assets
Taah on hand or in banks
Investments
Accounts receivable
Student Loans
Deposits & Prepaid Expenses
Inventories
Due to/from other funds

(Sch
(Sch
(Sch
(Sch
(Sch
(Sch

A)
B)
c)

E)
D)
D)

Uhrestrlcted
General
Fund 1
761,988
4,002,232
6,150,623

Restricted Auxiliary
General
Rind 2
Rind 3
(31,470)
(250)
14,889,111
(182,257)
42,910
24,464,586
315,435

104,450

450,247

Total

Rind 7
719,603
(14,715)
157,204 19,368,085
469,462 31,127,581
955,669
324,818
640,986

(159,568)
310,650

341,350

104,450

1,025,067

611,951 53,136,742

42,907,116 42,942,780
15,649,566 15,777,029

35,664
127,463
0

0

163,127

0

0 58,556,682 58,719,809

11,265,180 39,478,094

310,650

504,477

104,450

1,025,067 59,168,633 111,856,551

8,174,471 10,335,302
28,794,000
25,520
556

46,991

8,175,027 39,154,822

46,991

0

TOTAL ASSETS

331,997

Rind 6
4,050
65,348

9,353

Fixed Assets
Land, Buildings & Improvements
Equipment, Leased Prop, Books & Film
Total fixed assets

Fund 5

Rind 4

Plant

Loan

955,669
30
190,739
159,568

11,265,180 39,478,094

Total current assets

Scholarship

Agency

LIABILITIES AND FUND BALANCES
Current liabilities
long term liabilities
Deposits Held In Custody for Others
Total liabilities

(Sch F)

88,837 18,640,092
2,896,000 31,690,000
536,062

(5,509)
509,986
0

0

2,984,837 50,866,154

104,450

1,025,067

2,899,414
517,666
2,424,853
55,641,946 55,641,946

504,477

Rind Balance
Unrestricted
Restricted - spec purposes
Net Investment in Plant

2,899,414
190,739

323,272

263,659

Total fund balance

3,090,153

323,272

263,659

0

104,450

1,025,067 56,183,796 60,990,397

11,265,180

39,478,094

310,650

504,477

104,450

1,025,067 59,168,633 111,856,551

(Sch G thru K)

TOTAL LIABILITIES & FUND BALANCE

■\

FDBALCHANGES
Disc 4

DBS MOINES AREA COMMJNITY COLLEGE
STATEMENT OF REVENUE, EXPENDITURES & CHANGES IN FUND BALANCES
August 31, 1992

Uhrestricted Restricted Auxiliary
General
General
' Fund 2
Rind 1
Fund 13
REVENUES & OTHER ADDITIONS:
Riition and Fees
Local Support (Property Taxes)
State Support
Federal Support
Sales & Services
Training Revenue
Other Income
Total Revenue & Other Additions

EXPENDITURES & OTHER DEDUCTIONS:
Educational & General
Instruction
Academic Support
Student Services
Institutional support
Operation & Maintenance of Plant
Auxiliary Ehterprlse Expenditure
Scholarship Expense
Loan Rind Expense
Plant Rind Expense
Agency Fund Expense

1,984,733
602,242
2,666,425
142,070
' 9,839

3,972

Plant

Scholarship

Loan

Fund 5

Fund 6

Fund 7

-----

-------

Fund 4

34,794

109,737

5,721

8,083

5,515,046

1,118,404

959,340

112,779

7,071

4,298

533,306

8,243,173

2,687,725
785,669
421,813
748,320
422,874

713,688

1,800

0

37,984
313,534
53,228
1,407,837
1,253
509,122
76,428

TRANSFER AMUUNG FUNDS: ADDITIONS & DEDUCTIONS
Mandatory
Non-Mandatory

1,118,434

1,407,837

76,428

0

----

4,298

524,435

949,647

Total

2,132,905
1,139,534
2,816,425
143,202
996,080
404,251
610,776

69,902

404,251
475,866

Total Expenditures & Other Deductionsi 5,066,401

NET INCREASE (DECREASE) FOR THEPERIOD

74,298
12,857
150,000
1,132

Agency

1,253

509,122

3,401,413
785,669
459,797
1,061,854
476,102
1,407,837
0
1,253
509,122
76,428
8,179,475

0
6,700

455,345

(30)

(500)

(6,200)

0

(448,997)

30,151

0

3,045

24,184

63,698

FUND BALANCE AT BEGINNING OF YEAR

2,634,808

323,302

712,656

479,835

104,450

1,022,022

56,159,612 61,436,685

FUND BALANCE AT END OF PERIOD

3,090,153

323,272

263,659

509,986

104,450

1,025,067

56,183,796 61,500,383

SCHBBALS
Disc 4

DES MOINES AREA COMMUNITY COLLEGE
SCHEDULE B
INVESTMENTS
AUGUST 31, 1992

INSTITUION

CODE

INVESTMENT
TYPE

INTEREST
RATE

DUE
DATE

PRINCIPAL
AMOUNT

UNRESTRICTED GENERAL FUND (FUND 1) :
First Natl Bk,Ames
Prln Mutual Life
Hawkeye Bk & Trust
State Bk & Trust
Carroll Cy State Bk

131
132
134
135
136

Savgs Acct
Life Insur/Pres
Savgs Acct
Savgs Acct
Savgs Acct

3.75*
N/A
3.2*
3.65*
3.60*
Total

RESTRICTED GENERAL FUND (FUND 2):
First Natl Bk,Ames 131
Firstar Bank
112
Norwest Bank
112

Savgs Acct
Savgs Acct
Variables

3.75*
3.505*
3.75%
Total

AUXILIARY FUND (FUND 3):
Savgs Acct

3.75*

Cert of Dep
Savgs Acct

8.50%
3.75*

131

Savgs Acct

3.75*

131

Savgs Acct

3.75*

131

Savgs Acct

3.75*

First Natl Bk, Ame 131
AGENCY FUND (FUND 4):
First Natl Bk,Ames 130
First Natl Bk, Ame 131

SCHOLARSHIP FUND (FUND 5):
First Natl Bk,Ames
LOAN FUND (FUND 6):
First Natl Bk,Ames
PLANT FUND (FUND 7):
Fir^Catl Bk,Ames

7/1/93

LIABILITIES
Disc 4

SCHEDULE F
DES MOINES AREA COMMUNITY COLLEGE
DETAIL OF LIABILITIES
August 31, 1992

Unrestricted Restricted Auxiliary
General
General
Rind 1
Fund 2
Fund 3
PAYABLES:
Trade Payables
Anticipatory Warrant
Long Term Payables (Bonds)
leaseholds Payable
ACCRUED LIABILITIES:
Payroll
Accrued Vacation
Interest on Debt
UNAMQRITZIED DISC ON CERIF
FUNDS HELD IN TRUST
DEFERRED INCOME
TOTAL LIABILITIES

57
4,325,000

Agency

Scholarship

Loan

Fund 5

Fund 6

Fund 4

Plant
Fund 7

11,724
28,794,000

1,642,149
365,658
35,089

(2,500)
39,163

2,896,000
107,475

5,319
41,672

(394,276)
556
25,520
1,806,518 10,681,191
8,175,027 39,154,822

(13,933)
3,973
(8,677)
(89)
4,852

46,991

4,763

0

0

2,984,838

BUDREP
DISK #1
DES MOINES AREA COMMUNITY COLLEGE
BUDGET REPORT.,
SUMMARY BY FUND (ALL FUNDS)'
AUGUST 31, 1992

FUND NAME

FUND
NO.

BOARD
APPROVED
BUDGET

AMOUNT
WORKING
EXPENDED/
‘ BUDGET . RECEIVED

AMOUNT
ENCUMBERED

WORKING
BUDGET
BALANCE

REVENUE:
GEN FUND CURRENT
RESTRICTED CURR
AUXILLIARY
AGENCY
SCHOLARSHIP
LOAN
PLANT

1
2
3
4
5
6
7

TOTAL

$31,822,082 $32,810,727 $5,521,926
20,910,016 20,344,882 1,118,432
5,715,410 5,796,032
959,340
752,893
792,893
143,399
4,152,941 4,117,647
76,490
61,625
14,298
3,166,610
533,306
3,166,610

27,288,801
19,226,450
4,836,692
609,494
4,117,647
57,327
2,633,304

$66,636,442 $67,050,416 $8,280,701

$58,769,715

EXPENDITURES:
GEN FUND CURRENT
RESTRICTED CURRENT
AUXILLIARY
AGENCY
SCHOLARSHIP
LOAN
PLANT
TOTAL

1
2
3
4
5
6
7

$31,611,071 $31,919,025 $5,066,401 $15,645,924 $11,206,700
1,118,434 1,145,506 17,508,865
20,510,040 19,772,805
5,579,974 5,651,596 1,408,337 1,237,556 3,005,703
.113,248
21,361
589,514
764,123
724,123
4,117,647
4,152,941 4,117,647
1,253
39,747
41,000
41,000
509,122
95,478 2,760,025
3,310,625 3,364,625
$65,969,774- $65,590,821 $8,216,795 $18,145,825 $39,228,201

DMACC BUDGET STATUS AUGUST 3 1 , 1992
(FUNDS 1 & 2)
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